

 
  


CITY COUNCIL AGENDA 


 


15728 Main Street, Mill Creek, WA 98012 (425) 745-1891 


  


 


Pam Pruitt, Mayor • Brian Holtzclaw, Mayor Pro Tem • Sean Kelly • Donna Michelson • 


Vince Cavaleri • Mike Todd • Mark Bond 


   


 


Regular meetings of the Mill Creek City Council shall be held on the first, second and fourth Tuesdays of 
each month commencing at 6:00 p.m. in the Mill Creek Council Chambers located at 15728 Main Street, Mill 
Creek, Washington. Your participation and interest in these meetings are encouraged and very much 
appreciated. We are trying to make our public meetings accessible to all members of the public. If you 
require special accommodations, please call the City Clerk at (425) 921-5747 three days prior to the 
meeting.  


 


The City Council may consider and act on any matter called to its attention at such meetings, whether or not 
specified on the agenda for said meeting. Participation by members of the audience will be allowed as set 
forth on the meeting agenda or as determined by the Mayor or the City Council.  


 


To comment on subjects listed on or not on the agenda, ask to be recognized during the Audience 
Communication portion of the agenda. Please stand at the podium and state your name and address for the 
official record. Please limit your comments to the specific item under discussion. Time limitations shall be at 
the discretion of the Mayor or City Council.  


 


Study sessions of the Mill Creek City Council may be held as part of any regular or special meeting. Study 
sessions are informal, and are typically used by the City Council to receive reports and presentations, review 
and evaluate complex matters, and/or engage in preliminary analysis of City issues or City Council business.  


   


 


Next Ordinance No. 2017-815 


Next Resolution No. 2017-564 


February 14, 2017 


City Council Meeting 


6:00 PM  
CALL TO ORDER:  
FLAG SALUTE:  
ROLL CALL:  
AUDIENCE COMMUNICATION: 
 


A. Public comment on items on or not on the agenda    
STUDY SESSION: 
 


B. Chip Seal Retrofit Discussion 


(Rebecca C. Polizzotto, City Manager)   
 


C. Overview of the Collective Bargaining Agreement Between the City of Mill Creek and AFSCME 
for  


the Period January 1, 2013 to December 31, 2016 


(Rebecca C. Polizzotto, City Manager)   
CONSENT AGENDA: 
 







D. Approval of Checks #56432 through #56526 and ACH Wire Transfers in the Amount of 
$623,825.15 


(Audit Committee: Councilmember Todd and Councilmember Cavaleri)   
 


E. Payroll and Benefit ACH Payments in the Amount of $276,084.36 


(Audit Committee: Councilmember Todd and Councilmember Cavaleri)    
REPORTS: 
 


F. Mayor/Council  
 


G. City Manager  


 Council Planning Schedule   
RECESS TO EXECUTIVE SESSION:  


(Confidential Session of the Council)  
 


H.  Discussion of the Performance of a Public Employee per RCW 42.30.110 (1) (g) 


 Discussion of the Status of Collective Bargaining Negotiations    
AUDIENCE COMMUNICATION: 
 


I. Public comment on items on or not on the agenda    
ADJOURNMENT 
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M111Cr ek Meeting Date: February 14, 2017
WASHINGTON


CITY COUNCIL AGENDA SUMMARY
City of Mill Creek, Washington


CITY OF


AGENDA ITEM: CHIP SEAL RETROFIT DISCUSSION


ACTION RE UESTED:
None — This agenda item is a presentation of alternatives to chip seal pavement preservation
treatments for purposes of Council discussion only.


KEY FACTS AND INFORMATION SUMMARY:
Since 2010, Mill Creek has been developing and updating the Pavement Preservation Program
(PPP) in order to meet the City’s goals of maintaining infrastructure in a ?scally responsible
manner. Chip seal has been used on an annual basis in Mill Creek since 2012, and has been
applied in most of the 136"‘Street / Heatherwood West/ Silver Crest neighborhood areas.
Approximately 60,000 square yards of chip seal treatment have been applied Citywide to date.


In 2016, chip seal applications were applied in the neighborhoods of Mill Park Village and
Wild?ower, as well as on Dumas Road. After chip seal work was completed last fall, the City
received complaints from MCCA and citizens of the two residential neighborhoods. In addition,
citizens of past chip seal applications in the Heatherwood West area have also voiced their
dissatisfaction with the quality of the surface treatment. As a result, the City Council directed
staff to investigate alternatives to chip seal and potential retro?t options.


As discussed in the City Council meeting on January 24, 2016, the ?rst chip seal retro?t option
is a slurry seal. While the cost per square yard is comparable to chip seal at $2 — $4, it is not
without disadvantages and associated requirements. Because it is not widely used, the outcome


of the ?nished product is unknown, especially on top of an existing chip seal. In addition, slurry
seal has the potential for the existing pavement surface and any ?aws to show through.


A slurry seal also has greater construction impacts during the day because the treatment needs to
fully cure before taking traf?c, so the neighborhood cannot access the street at all until it is
complete. Finally, this application requires a large scale project to make it worthwhile for a


contractor to bid on the project. Therefore, the cost of this application for the Wild?ower and
Mill Park Village neighborhoods along with the minimum project scale is at least $150,000.


The second retro?t option is an overlay, where the existing surface is ground off and new


pavement applied. An overlay is a full replacement of the roadway surface and generally only
done when there is a structural failure condition. An overlay is more expensive at a cost of
approximately $30 — $35 per square yard. However, while costly, the new roadway should last
20 — 30 years. An overlay also requires ADA ramp upgrades, including engineering design and
construction, which could easily add $8,000 — $10,000 per ramp to the paving costs. To overlay
the Wild?ower and Mill Park Village neighborhoods alone would cost approximately $250,000.
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A table with a summary comparison of the two potential chip seal retro?t options is included on


the following page. After the Council discussion on January 24"‘.staffsubmitted a request to


Snohomish County to include the Wildflower and Mill Park Village neighborhoods as a


placeholder in the County's annual overlay program. If the Council chooses another option. that
work request can be easily withdrawn.


As part of the work plan for the 20l 7 — 2018 biennium. City staff will be developing a


comprehensive update to the City‘s Capital Improvement Plan (CIP). Included as part ofthat
task. the City will be exploring pavement preservation alternatives that help maintain the City‘s
infrastructure in the most ?scally responsible manner. This includes an updated analysis of all
pavement preservation needs. treatment options, costs and potential funding sources. This CIP


update work will include signi?cant opportunity for community input. as well as community
participation in the prioritizationof capital projects.


The current chip seal discussion is focused on the following:


1. Was the 2016 chip seal application utilized in the neighborhoods of Mill Park Village
and Wild?ower generally found to be unsatisfactory because chip seal was an


inappropriate application for the road con?gurations found in these neighborhoods or


because the work was of poor quality or both?


2. To the extent it is determined that the Mill Park Village and Wild?ower


neighborhoods contained inappropriateroad con?gurations for the Lise of chip seal.
does the City Council desire to retro?t utilizing either a slurry seal or an overlay‘?


3. To the extent the Council desires to retrofit the Mill Park Village and Wild?ower


neighborhoods with slurry seal or an overlay. does the Council wish to hold off on


making the ?nal determinationas to which application to utilize until the larger CIP
discussion takes place, appropriate financial information is provided and there is more


opportunity for public input?


4. Does the Council wish to include Heatherwood West in the above retro?t
discussions?


CITY MANAGER RECOMMENDATION:
None at this time, study session work item for discussion only.


ATTACHMENTS:
0 January 24. 2016 PowerPoint Presentation


Respectfully Submitt


Rebeeca C. Polizzotto
City Manager


G :\E.‘(l:'CU'l'lVI i'\\Vl’\(‘( )1 lN(.‘l I.\Sl lMMAR Y‘Q.0l7\Cliip Seal Updaludocx
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Chip Seal Retro?t Options


Factors
Total Estimated $150,000* $250,000


Pro ect Cost
7 -10 years 20 - 30 years


Typical Life Cycle $0.40 — $0.75 per sq yd $0.75 — $2.50 per sq yd
Cost Range per year per year


(same for chip seal) (varies with ADA
uirements)


Advantages No ADA Upgrades Known and accepted
a Lower cost ?nished product
0 Relativelysmoother Longer life


?nish
Disadvantages Greater daily Higher cost


constructionimpacts
0 Shedding / tracking
0 Existing surfacecan


show through
0 Not widely used,


uncertainoutcome
0 Need minimum


project size


0 Requires ADA ramp
upgrades


Less expensivebut
greater risk / uncertainty
with ?nal product


More expensive but
would be a known
satisfactory solution


* Includes additionalareas for minimumproject size
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Pavement Preservation &
Chip Seal Alternatives


January 24, 2017


§/ray?
0


- 106 lane miles in City = 875,000 sq yds


— 75% is residential, no grant funding programs


— Does not include SR 527 or SR 96


- Typical life expectancy of original pavement
in MillCreek is 30 — 40 years


- Age range for City streets is 10 — 40 years


- Deterioration rate is not constant
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PCR


YEAR


' Typical graph of pavement condition over time


meExmnsmn


_ Crack sealing
@ $1 /sq yd


Surface
Treatment @
$5 I sq yd


Overlay @


Tunel\'n.1.'s';—)


$30 / sq yd


_ Rebuild @
$60 / sq yd
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- Surface treatments to extend life


o Only locally available options are chip seal
and slurry seal


0 Use on structurally sound roads


o Extend pavement life 7 — 10 years


o Primarily for lower volume residential streets


0 Does not require ADA ramp upgrades


o $3 - $5 per square yard average cost


- Structural techniques for road failure


0 Overlay: grind and repave


o Often only option for major collector / arterial roads


o New roadway should last 20 — 30 years


0 Requires ADA ramp upgrades


o Can be 1/3 to 1/2 the total project cost


0 $25 - $40 per square yard average cost total
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- Many other options in industry
— Bonded wearing course overlay, tried in 2015
— Micro—surfacing (similar to slurry seal)
— Combining treatments, i.e. Cape Seal
— Hot |n—Place Recycling


- Limited local contractor availability
— Need to partner with Snohomish County and


other agencies for combined trial projects


- Lessons learned


- Slurry Seal
— City could administer project in summer 2017


— Advantages
- No ADA upgrades required
- Project cost estimated to be $2 - $4 sq yd


— $150,000 total (includes additional areas for min size)
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- Slurry Seal
— Disadvantages


- Construction / access impacts
- Similar shedding /tracking issues to chip seal
- Uncertain outcome of finished product


— Would be first test case in area of slurry over chip seal
— First recent (since 1999) trial of slurry seal in City


- Need at least 25,000 sq yds min for contractor
— include Heathen/vood West chip seal areas’?
— Highland Trails on existing asphalt?


One step application process, but has to cure before use
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Kirkland, 8'“Avenue between 6"‘and 2"“ Streets


Slurry next to overlay, smoother surface than chip seal
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- Overlay
-— Partner with annual SnoCo overlay program


— Advantages
- Known acceptable outcome
- Can limitscope to only Wildflowerl MillPark Village


- Overlay
— Disadvantages


- 4 ADA ramp upgrades required in MP Village
— Would likelyneed last minute consultant design
— Typical cost is $8k — $10k per ramp


- Project cost estimated to be $35 sq yd
- $250,000 total (only for WFI MP Village)
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Meeting Date: February 14, 2017
WASHINGTON


CITY OF


CITY COUNCIL AGENDA SUMMARY
City of Mill Creek, Washington


AGENDA ITEM: OVERVIEW OF THE COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE CITY OF MILL CREEK AND
AFSCME FOR THE PERIOD JANUARY 1, 2013 — DECEMBER 31,
2016.


ACTION REQQUESTED:
None — This agenda item is for informational purposes only.


KEY FACTS AND INFORMATION SUMMARY:
The City’s last contract with the Washington State Council of County and City Employees
(AF SCME/AFL-C10) was for the period January 1, 2013 through December 31, 2016
(“Contract”).


In October of 2016, the City and AFSCME initiated the collective bargaining process for
purposes of negotiating a new agreement.


The role of the Council in collective bargaining is to provide economic authority and ultimately
ratify or reject a proposed contract.


In order to assist the Council with their role, the City Manager will provide an overview of the
provisions last negotiated as set forth in the Contract.


CITY MANAGER RECOMMENDATION:
None — This agenda item is for informational purposes only.


ATTACHMENTS:
0 Collective Bargaining Agreement


Respectfully Submitted:


Rebecca C. Polizzotto
City Manager
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January 1, 2013 through December 31, 2016


AGREEMENT


Between


THE CITY0F_MlLLCREEK


And


WASHINGTONSTATE COUNCIL


Of


COUNTYANDCITYEMPLOYEES


AFSCNIE/AFL-CIO
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DEFINITIONS


Anniversary Date: The anniversary of an employee's hire, transfer, demotion, or
promotion date. The anniversary date may change as a result of leave withoutpay.


City: The City of MillCreek


Classification: Positions sufficiently similar induties, authority, and responsibilityto
permit: (1) grouping under a common title; (2) the application of common standards of
selection; and (3) a commoncompensation rate.


Employee: Allpersons subject to this labor agreement as outlined in Article2.


Employer: The City of MillCreek


Hire Date: The month, day and year of hire.


Layoff: A non—disciplinarytermination of an employee due to the City's financial
position or a change in the need for whichthe position held was created.


Leave: An authorized absence from regularly scheduled work hours.


Promotion: A change in assignment to a position in a higher salary range.


Resignation: A voluntary separation from employment with the City.


Separation: Discontinuationof the employment relationship regardless of reason.


Termination: Involuntary separation of an employee from employment withthe City.


Transfer: A change from a position in one classification to another position withinthe
same classification, whether intra—departmentalor inter-departmental.
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PREAMBLE
This Agreement is made and entered into by and between the City of MillCreek,
referred to as the Employer and The City of MillCreek Localof the Washington State
Councilof County and City Employees, affiliatedwiththe American Federation of State,
County and MunicipalEmployees, AFL-CIO,hereinafter referred to as the Union. All
items shall be binding for both the Employer and the Union.


ARTICLE 1 - WARRANTYOF AUTHORITY


Section 1.1 The officials executing this Agreement on behalf of the Employer and the
Union subscribing hereto are acting under the authority of R.C.W. 41.56 [Public
Employees’ CollectiveBargaining] to collectively bargain on behalf of the organizations
which they represent.


ARTICLE 2 - UNIONRECOGNITION


Section 2.1 The City recognizes the Washington State Council of County and City
Employees, AFSCME, AFL-CIOas the exclusive representative for all regular full—time
and regular part-time Employees of the City of MillCreek, excluding supervisors,
department directors, confidentialemployees, and commissioned police officers. This
definition is set forth in PERC Case 14722-E-99-2454,dated October 28, 1999. All
other Cityemployees shall be excluded from the bargaining unit.


Section 2.2 The Unionshall be notifiedof any newly created positions in the City that
are not recognized by other bargaining units.


ARTICLE 3 - UNIONSECURITY


Section 3.1 Subject to the provisions of this Articleand in compliance withfederal and
state law, it shall be a conditionof this Agreement that all employees of the Employer
covered by this Agreement shall withinthe firstthirty (30) days of employment become
and remain members in good standing, subject to the provisions below.


Section 3.2 in accordance with ROW 41 .56.122 [Collective Bargaining Agreements —


Authorized Provisions], employees covered by this agreement who for bona fide
religious tenets or teachings of a church or religious body are forbidden from joining a
unionor association shall contribute an amount equivalent to regular union dues and
initiationfees, ifapplicable, to a non-religious charity or to another charitable
organization mutually agreed upon by the Employee and the Union. The Employee
shall furnish written proof to the Union that such payment has been made. Pending the
resolutionof any dispute concerning the application of ROW 41 .56.122, the amount
equivalent to union dues and initiationfees shall be held in an escrow account.


Section 3.3 Deduction of Union Dues. Upon receipt of written authorization of the
employee, the Employer shall deduct all dues and fees uniformly levied against Union
Page 4 of 28
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members and fee payers, once each month, from employees and transfer that amount
to the UnionBusiness Manager. The Employee shall submit such writtenauthorization
to payroll and the Employer, upon receipt, shall issue a signed receipt of such
authorization to the employee. The Unionshall indemnify, defend and hold the
Employer harmless from any and all claims against the Employer arising out of
administrationof this Articleand for all reasonable legal costs that shall arise out of or
by reason of action taken or not taken by the Employer in complying withthe provisions
of this Article. Ifan improper deduction is made, the City shall refund directly to the
employee any such amount deducted and withheldfrom earnings. After refunding the
employee, the City may notify the Union of the improper deduction and the Unionshall
refund the City any monies stillremaining from the improperdeduction.


ARTICLE 4 - EMPLOYEE RIGHTS,RESPONSIBILITIESANDUNIONRIGHTS


Section 4.1 Leave for Union Official. A Unionofficialwho is an employee in the
bargaining unit shall be granted time off with pay, subject to approval of the Department
Head, while conducting contract negotiations or grievance resolutionson behalf of the
employees in the bargaining unit, provided that:


- They notifythe City at least forty—eight(48) hours prior to the time off;
- The City is able to properly staff the employee’s job duties during the


time-off;and
- The wage cost to the City is not greater than the cost that would have


been incurred had the Union officialnot taken time—off.


Section 4.2 Investigation of Grievances. Union representatives and agents of the
Unionshall have the right to reasonable access to all facilities of the City wherein the
employees covered under this contract may be working. Union representatives and
agents of the Union shall not disrupt the operation or normal routine of any department.
Meetings or other Unionactivities may be scheduled and held on City premises,
providing that they do not disrupt the operation or normal routine of City operations. All
other Union business not specificallycovered in this Articleshall be conducted during
employees’ non—dutyhours. The City reserves the right to designate a meeting place or
to provide a representative to accompany a union officer where operational
requirements do not permit unlimited access.


Section 4.3 BulletinBoard. The City willprovide the Unionwith bulletin board space
for the purpose of posting matters relating to official Unionbusiness. Otherwise, except
as specifically allowed in this Agreement, City vehicles, equipment, and facilities may
not be used for Unionactivities.


Section 4.4 Electronic Mail. Use of City Computers for E~Mailand lnternet
Connections Related to UnionBusiness: The following use of City computers for e-mail
and internet connections is allowed when such use is de minimis and incidental:


A) Arranging a meeting with a union official, the Council 2 Representative, or Union
members.
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B) For the purpose of interacting withCity or Union representatives concerning
Union-Citybusiness, such as setting dates for City-Union meetings and making
inquiries regarding contract applications or the status of grievances.


C) The uses cited in subsections a and b above may continue only to the extent that
they are at no additionalcost to the Employer, and are contingent on the
continued use of the City computers, internet connection, intranet connection,
etc. for other Employer purposes. The content of any and all communications
using the Employer computer system is not privileged. Allsuch communication is
subject to PublicRecords Act requests and is subject to Employer review.


ARTICLE 5 - MANAGEMENTRIGHTS AND RESPONSIBILITIES


Section 5.1 it is agreed that the Employer retains and reserves all power and
authority to manage its operations withthe sole and unquestioned right and prerogative
to operate and direct the employee of the Employer and its various departments in all
respects, including, but not limitedto, all rights and authority exercised by the Employer
prior to the execution of this Agreement, except as modified in this Agreement.


Section 5.2 The following management rights and responsibilities are listed below as
examples and are not intended as all-inclusiveand shall not be construed as limitations
on Section 5.1 above:


A) To plan, direct, controland determine all the operations and service of the
Employer;


B) To recruit, assign, supervise, transfer, promote and direct the workforce, to
establish the qualifications for employment and to employ employees;


0) To schedule and assign work and to design the content of each job;
D) To establish work and performance standards and the processes by which


work is performed and, from time to time, to change those standards. Such
standards may be used to determine acceptable performance levels, prepare
work schedules, and measure the performance of employees;


E) To assign overtimeor not. The Employer has the right to schedule overtime
work as required in a manner most advantageous to the Employer and
consistent withthe requirements of municipal employment and the public
interest; and


F) To determine the methods, means, organization and number of personnel by
which City operations and services are provided.


Section 5.3 The Employer willnotify the Union 30 days prior to implementation of any
changes in operations or services that would result in the terminationor layoffof
bargaining unit employees. This notice shall provide the Unionwith an opportunity to
meet with the Employer to discuss whether or not the work can be efficiently and
effectively performed by bargaining unit employees. These restrictions on contracting
out shall not apply to seasonal work and the corresponding use of seasonal or
temporary employees.


Section 5.4 No policies or procedures covered in this Agreement shall be construed
as delegating to others or as reducing or abridging any of the authority conferred on the
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Employer or its officials, including but not limitedto the responsibility of the City
Manager as Chief Executive Officer of the City for enforcing the laws of the State and
City, recommending a biennialbudget or directing the proper performance of all
executive departments; and the responsibility of the City Councilfor the enactment of
ordinances, the appropriation of monies and final determination of employee
compensation.


Section 5.5 DisciplinaryAction. With the exception of probationary employees, all
employees shall only be disciplinedand/or discharged forjust cause, and as outlined in
the City's adopted personnel policies.


ARTICLE 6 - HOURS OF WORK ANDOVERTIME


Section 6.1 Regular Work Week and Schedules. The regular work week shall begin
on Monday at 12:01 a.m. and end at 12:00 midnight on Sunday, unless another work
week is appropriate.


The work schedule for regular, full-timeemployees (except Public Works Maintenance
Workers, Recreation Assistants, and the Police Support Officers) is five (5) consecutive
days, Monday through Friday, of eight (8) consecutive hours exclusive of a one (1) hour
unpaid lunch break unless an alternate work schedule (e.g. 4/10, 9/80) has been
approved.


Public Works Maintenance Workers, Recreation Assistants, and the Police Support
Officers may be required to work Saturdays and/or Sundays, but in all cases the work
schedule shall consist of five (5) consecutive days, of eight (8) consecutive hours
exclusive of a one (1) hour unpaid lunch break unless an alternate work schedule (e.g.
4/10, 9/80, etc.) has been approved.


The work schedule for regular, part-timeemployees shall be set by their supervisor.


A 30 minute unpaid lunch break is allowed with the approval of the employee's
supervisor.


The Employer shall notify an employee of any change in the employee's work schedule
two (2) weeks in advance of any such change. Such schedule changes shall be based
on the City’s operational needs. it shall be understood that this notice requirement shall
not apply to additionalshifts necessary as a result of emergencies or unplanned
absences projected to last at least four (4) weeks which necessitate the Employer to
address essential operation or service needs. The two (2) weeks notice requirement
may be voluntarily waived by the employee.


Section 6.2 Overtime. Employees may be required, as a condition of employment, to
work overtime when necessary as determined by their supervisor. Allovertime worked
by non-exempt employees must be authorized in advance unless otherwise authorized
by department policy. Overtime opportunities shall be offered evenly to all employees
who would normally do the work. Unscheduled hours taken for sick leave, annual leave
or floating holiday do not count in the computation of hours worked for purposes of
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computing overtime hours. Overtime is hours worked in excess of forty (40)
compensated hours in a workweek. Part-time employees shall also have overtime
considered as hours worked in excess of eight (8) compensated hours in a day, or if
their normal shift is in excess of eight (8) compensated hours in a day it shall be any
work in excess of their normal shift. Authorizedovertime worked is compensated at one
and one-half (1-1/2) times the employee's straight time rate of pay.


Section 6.3 Comp Time. In lieu of overtime pay, an employee may choose to earn
compensatory time off at the rate of one and one-half (1-1/2) hours off for each hour of
overtime earned. The use of compensatory time off shall be scheduled by the employee
withsupervisory or Department Head approval. The maximumaccumulation of
compensatory time off shall be sixty (60) hours. Any accrual over sixty (60) hours shall
be paid as overtime. Exempt employees are not entitled to compensation for overtime
worked and, therefore, are not eligible for comp time.


Section 6.4 AlternativeWork Schedules. At the discretion of the City Manager and
the Department Director, alternate work schedules may be granted to employees as
long as City operations are not adversely impacted by the alternate work schedule.
Alternatework schedules are granted on a provisional basis, subject to the operational
needs of the department and the service needs of City residents. Any such schedule
shall be written and signed by the City Manager, Department Director and employee.
Requests by the employee for establishment or modificationof alternate work schedules
shall be in writingand willbe approved, denied or modified by the City Manager and
Department Directorwithinten (10) working days of receipt of the request.


A) FlexibleWork Schedule. A schedule in which an employee, withthe approval of
the employer, has the abilityto vary times of arrival to and departure from the
work site consistent with the duties and requirements of the position during the
workday or work week whilemaintaining a forty (40) hour workweek.


B) Compressed/Extended Work Schedule. A fixed work schedule that enables full-
time employees to complete the forty (40)-hour work week requirement in other
than five (5) consecutive eight (8) hour days as outlined in Section 6.1.


Section 6.5 Exempt Positions. Employees designated “exempt" under FLSA shall be
exempt from overtime and call-back provisions of this contract and shall receive forty
(40) "hoursof Administrativetime off as outlined in Appendix A and denoted withan “*"


on the pay plan table in AppendixB. Any future positions shall be subject to the
negotiation process specifically regarding whether or not they are excluded from the
overtime and call-backprovisions of this contract.


Section 6.6 Call Back. Call back is when, after leaving the workplace, an employee is
called back to work without prior notificationby his or her supervisor. This call back
provision shall not apply to continuation of (either immediately before or immediately
after) a normal scheduled shift. The employee shall receive a minimumof 2 hours pay
ifthe work does not exceed two hours. The first two (2) hours of call-back shall be at the
time-and-one-half (1.5 x) rate and any time beyond those two (2) hours shall be at the
appropriate rate of pay. Calculation of the time worked for purposes of determining
when call back pay begins is when the employee reports to the work site.
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Section 6.7 Stand-By. The City reserves the right to establish a standby duty program
withindefined work units. Standby duty time periods shall be determined by the City.
The assigned standby duty period shall be for a minimumof 15 hours unless additional
hours are approved by the supervisor. Based on service needs, each department may
establish a standby duty roster of qualified personnel who would be available for
callback during an emergency situation. Volunteers shall be sought before mandatory
assignments are made to the standby duty roster. Standby assignments willbe made
from the standby duty roster on a rotationalbasis.


Employees placed on standby duty by the department director, or designee, shall be
required to carry a city provided communicationdevice and be able to respond to call
back situations without restrictions or impairments within60 minutes or as weather
conditions allow.


Employees assigned to standby by the department director, or designee, shall be
compensated at $2.00 per hour. Standby duty pay shall commence upon the
employee's departure from work. Standby duty pay shall cease upon the employee's
regularly scheduled time to return to workduring the normal five day work period or
after 15 hours ifthe employee is not scheduled to return to work the following day.
Standby duty compensation shall be suspended upon callback and the provisions of
Section 6.6 of this Articleshall prevail.


Section 6.8 InclementWeather. The City reserves the right to close City Hall to the
public during an inclementweather event (such as snow, ice, or wind storms) based
upon the assessment and discretionof the City Manager, or designee, of current or
anticipated local road conditions. In the event of such closure, essential employees, as
designated on a case by case basis by the City Manager, a Department Directoror a
supervisor, willbe expected to report to work. in order to provide importantservices to
the public. Those employees who have not been designated as essential during the
City Hallclosure willgenerally be allowed to report to work, as able.


Ifan employee who is scheduled to report to work during an inclementweather event is
unable to report to work or remain at work for his/her entire scheduled shift clue to the
weather event, the employee may choose to cover any such missed work hours by: (1)
using available annual leave, (2) using compensatory time off, (3) using an available
floating holiday, (4) taking the time as approved unpaid leave, or (5) withsupervisor
approval, making up the time missed withinthe same pay period as long as the make
up hours do not cause the incurrence of overtime pay. IfCity Hall is open to the public
at the time the employee is unable to report to work or remain at work, the employee is
expected to provide as much notice as practical to his/her supervisor with an
explanation for why the weather event prevents the employee from reporting to or
remaining at work.


In the event the City does not permit an employee to work for all or part of a regularly
scheduled shift during an inclement weather event, despite the employee's willingness
and ability to report for work, the employee willbe paid for such shift without having to
use accrued leave, compensatory time, or othenrvisemake up the missed hours. Ifan
employee is scheduled to be on or has requested to be on leave prior to a City directive
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to not to report to or not remain at work, that employees leave willbe deducted as
previously scheduled or requested. ‘


The City willestablish a procedure for notifyingemployees regarding inclement weather
closures and/or directives to not report to or not remain at work.


Section 6.9 Emergency Work Shifts. in an emergency the City may implement non-
standard work shifts. When an employee reporting to work for their normal shift is sent
home prior to the completion of their shift, with the intent to report back to work later,
they shall be guaranteed pay for their fullshift even ifthe employee is not required to
return to work.


Employees reporting back to work shall receive two (2) hours of straight time pay in
addition to their fullshift or two (2) hours of straight time in addition to actual hours
worked whichever is greater.


ARTICLE 7 - PAID HOLIDAYS


Section 7.1 Holidays. The Cityobserves the following holidays:


a. New Year's Day
b. Martin Luther KingJr Day g. Thanksgiving Day
c. President's Day h. Day after Thanksgiving
cl. MemorialDay i. Christmas Eve Day
e. independence Day 1'. Christmas Day
f. Labor Day


if a holiday occurs on a Sunday, itshallbe observed on the followingMonday. ifa
holiday falls on a Saturday, it shall be observed on the preceding Friday.


Section 7.2 Payment for Holidays. Employees shall be in a pay status before and
after a holiday to be eligible to receive a paid holiday. Employees who are on leave
without pay shall not receive compensation for holidays.


Employees shall be paid for holidays observed as they occur. A regular full-time
employee shall receive eight (8) hours pay at the employee's straight time rate of pay.
Regular part-time employees working at least twenty (20) hours per week and job share
employees shall receive holiday pay pro—ratedaccording to the employee's regular
hours of work at his/her straight time rate of pay.


In addition to receiving holiday pay as noted above, when the City's operational needs
require a non-exempt employee to work on a holiday, the employee shall be paid for all
hours actually worked on the observed holiday at one and one-half (1-1/2) times his/her
straight time rate of pay or may choose to receive compensatory time at one and one-
half (1-1/2) times the actual hours worked. When the City's operational needs require
an exempt employee to work on a holiday, the exempt employee shall be allowed to
schedule a day off during the same pay period.
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Section 7.3 Floating Holiday. Each January 15‘,employees are granted the number of
floating holidays listed in the below table based upon their years of service withthe City.


New employees hired before October 15‘are granted one floating holiday. New
employees whose hire date is October 1st or later do not accrue a floating holiday for
that calendar year. The floating holidays must be taken by an employee during the
calendar year they are accrued. Floating holidays may not be carried over from one
calendar year to the next. Employees willnot be paid for unused floating holidays when
they separate from their employment with the City. Regular part-time employees
working at least twenty (20) hours per week and job share employees shall receive
floating holidays pro—ratedaccording to the employee’s regular hours of work.


ARTlCLE 8 - ANNUALLEAVE


Section 8.1 Leave Accrual. Annual leave shall be granted to all regular full—time
employees and, on a pro—ratedbasis, to regular part-time and job share employees.
Annual leave is accrued twice monthly on the last working day of the pay period (no
annual leave is accrued ifthe employee separates from employment prior to the last
working day of the pay period).


Regular part-time employees and job share employees shall accrue annual leave
benefits on a pro—ratedbasis according to the regu|arly—scheduledhours in a work
week. Employees who are granted paid leave shall continue to accrue annual leave at
the indicated rate during such absence. Annualleave accrual shall be adjusted for any
change in an employee's work schedule anticipated to last more than two (2) calendar
weeks. Subject to the restrictions set out in Section 8.2, paid annual leave willbe
granted to all regular full—time,regular part-time,and job share employees according to
the following schedule.


Accrual Table:
Annual Accrual Annual Accrual


Len th of Continuous Da s Hours


0-5 Years of Service 12 96
6-10 Years 16 128
11-13 Years 19 152
14-16 Years 20 160
17-20 Years 21 168
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20+ Years 22 176


Section 8.2 Carryover of Annual Leave. The maximum number of annual leave hours
which may be carried over from December 31 of one year to January 1 of the next year
is two hundred (200) hours. Under certain circumstances and withthe approval of the
City Manager, employees may be permitted to carry over more than two hundred (200)
hours of annual leave.


Section 8.3 Use of Annual Leave. Annual leave is intended to provide the employee
witha period of relaxationaway from work. Afterone (1) year of employment,
employees shall take a minimumof five (5) days of annual leave per calendar year.


Annual leave shall be taken at times mutually agreeable to the employee and supervisor
or department manager. Ifthere is a conflictbetween employees in requests for leave,
the leave shall be granted to the employee first requesting it. if requests are received at
the same time, the employee having the greatest overall seniority withinthe bargaining
unit shall be granted the time off. Employees may submit leave requests withintwelve
(12) months of the first day of the requested leave.


Employees are responsible for planning their annual leave and submitting their annual
leave request to their supervisor well in advance of the time requested. ifthe reasons
given for annual leave would qualify an employee for Family and Medical Leave, the
employee’s leave request willbe governed by applicable state and federal law(s), and
the Family and MedicalLeave Act. No annual leave time willbe paid without the
corresponding number of hours taken as time off, unless the employee is unable to take
the vacation during the year accrued because their annual leave request has been
denied due to the demands of the City workload. in this event, employees may be paid
up to forty (40) hours accrued annual leave withapproval of the City Manager.


Section 8.4 Cash Payment Upon Separation. Upon separation of an employee by
resignation, layoff, termination, or death, the employee or beneficiary thereof, shall be
paid for unused annual leave at the rate being paid at the time of separation, excluding
temporary assignment rates of pay.


Section 8.5 Employees in Trial Period. Employees in their trial period may take
accrued annual leave, in accordance withSection 8.3, as accrued.


Section 8.6 Donationof Annual Leave. in accordance withCity Resolution91-135,
Employees may donate a portion of their accrued annual leave to a fellow City
employee who is suffering from, or has an immediate family member suffering from, an
extraordinary or severe illness, injury, impairment, or physical or mental condition which
has caused or is likelyto cause the employee to take leave without pay or to terminate
his/her employment with the City. Donation of accrued annual leave willbe
implemented per City Resolution No. 91-135.


ARTICLE 9 - SICK LEAVE


Section 9.1 introduction. Employees are expected to be able to worktheir regularly
scheduled hours. The City discourages excessive use of sick leave, and employees
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who abuse sick leave may be subject to disciplinaryaction. Employees may use
accrued sick leave during their trial period.


Section 9.2 Sick Leave. Sick leave withpay for full—timeregular employees shall be
accrued at the rate of eight (8) hours per month, on the last working day of the pay
period. No sick leave is accrued if the employee separates from employment prior to
the last working day of the pay period. Regular part—timeemployees and job share
employees shall accrue sick leave benefits on a pro~rated basis according to the
regularly-scheduled hours in a work week. Any sick leave accrued but unused in any
year shall be accumulated for succeeding years up to a maximumof 1,040 hours, or six
(6) months. Employees who are granted paid leave shall continue to accrue sick leave
at the indicated rate during such absence. Sick leave accrual shall be adjusted for any
change in an employee’s work schedule anticipated to last more than two (2) calendar
weeks.


Section 9.3 Use of Sick Leave. An employee eligible for sick leave with pay should be
granted such leave for the following reasons:


A) Illnessor physical incapacity of the employee;
B) Forced quarantine of the employee in accordance withcommunity health


requirements;
C) Employee health care appointments;
D) Extension of bereavement leave;
E) To care for the employee's child because the child has a health condition that


requires treatment or supervision;
F) To care for the employee's spouse, registered domestic partner, parent,


parent-in-law, or grandparent who has a serious health conditionor an
emergency condition;or


G) When an employee is eligible under the Family MedicalLeave Act to take
bonding leave to bond withhis or her child that was born or adopted within
twelve (12) months of the use of such leave, up to 160 hours of accrued sick
leave may be used concurrently withapproved FMLAbonding leave even if
the employee's child or spouse does not have any health conditionrequiring
treatment, supervision or care.


To request sick leave, an employee shall informhis/her supervisor or department
director and indicate the reason for the leave as noted above. For absences in excess
of three (3) days or where there is a documented concern of sick leave abuse, the
supervisor or department manager may require the absent employee to obtain a
physician's statement. Prior to the employee returning to work, the City Manager may
require a written release from the employee's physician attesting to the employee’s
ability to return to work. Failure to give proper notice or to obtain a physician's
statement may be cause for denial of sick leave pay for the period of absence. Ifthe
reasons given for sick leave would qualify an employee for Family and Medical Leave,
the employee's leave request willbe governed by applicable state and federal law(s),
and the Family and MedicalLeave Act.


Section 9.4 Advance Sick Leave. Advance sick leave may be granted by the City
Manager to employees who have at least two (2) years’ continuous service with the City
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and who have used all accrued paid leave. Advance sick leave may be granted only in
cases of serious illness or injury. Advance sick leave may not extend for more than
twelve (12) consecutive working days. The employee shall reimburse the City for sick
leave ifthe employee does not return to work for a period of time sufficient to cover the
sick leave advanced.


Section 9.5 Cash Out of Sick Leave. Except for as otherwise provided by this
Section, employees have no vested rights in accrued sick leave at the time of their
separation. Employees withten (10) or more years of continuous service for the City at
the time of their separation and employees withnon-continuous service totaling the
equivalent of fifteen (15) or more years of service for the City at the time of their
separation shall be paid the lesser of 200 hours or twenty—fivepercent (25%) of their
accrued sick leave balance.


ARTICLE 10 - BEREAVEMENTLEAVE


Section 10.1 Upon the death of a member of the employee's immediate family, and
withthe approval of the City Manager or his/her designee, an employee may use a
maximumof three (3) days of bereavement leave. in the event the employee needs to
travel out of state to attend a funeral, leave may be allowed up to five (5) days,
however, the first and fifthday shall be charged to sick leave, annual leave or leave
withoutpay. Bereavement leave may be granted during an employee’s trialperiod with
supervisor’s approval. Employees may take reasonable additional time off for
bereavement leave by using accumulated compensatory time off, administrativetime
off, or annual leave time.


Section 10.2 Upon the death of a coworker at the City, an employee may use up to
one (1) day of bereavement leave to attend services occurring during the employee's
normally scheduled work day.


Section 10.3 The definitionof the “immediatefamily" for use of bereavement leave
shall be as follows:


Employee's spouse or registered domestic partner, child, parent, brother, sister,
guardian or grandparent, grandchildren, aunt, uncle, or any of the above relations of the
employee's spouse or domestic partner; or any other person residing with or legally
dependent upon the employee. Unusual circumstances may receive individual
consideration by the City Manager.


ARTICLE 11 - COURT LEAVE


Section 11.1 Employees called for jury duty shall receive full pay for the time served
provided that they assign monies received for jury duty to the City and provided that
they return to work on any day they are excused from service.


Section 11.2 Employees subpoenaed for judicial proceedings in a public sector
employment-related matter, and acting in their officialcapacity as a city employee or for
a previous public sector employer, shall be paid per normal payroll procedures straight
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time for time spent up to eight (8) hours per day, then one and one—half(1-1/2) times
their regular rate of pay for any additionaltime spent that day. Employees shall remit
any compensation given to them by another entity for their service under this section.


Section 11.3 On any day that an employee is released from jury duty or as a witness
in an employment—relatedmatter and four or more hours of the employee's scheduled
workday remains, the employee must notifyhis/her supervisor and report to work if
requested to do so.


Section 11.4 in the event that a City employee is subpoenaed as an expert witness in
a matter in which the City is not a party, the Cityshall be reimbursed, in advance, for
that employee's time. Alternatively, the employee may request annual leave or leave
withoutpay for the time spent away from work.


ARTICLE 12 - LEAVES OF ABSENCE


Section 12.1 The City agrees to comply withfederal and state laws pertaining to family
medical leave, militaryleave, leave for spouse of deployed militarypersonnel, and
domestic violence leave.


Section 12.2 Leaves of absence withoutpay may be granted at the discretion of the
City Manager for good cause. Prior to leave without pay being granted, all annual leave
time, compensatory time off, holiday bank hours, and the floating holiday must be
exhausted. Ifthe leave is for medical reasons, accrued sick leave must also be
exhausted. Atany time during the leave of absence, for good cause or to maintain the
efficiency or effectiveness of the department, the City Manager may require the
employee to return to work. No annual or sick leave benefits or any other benefits shall
accrue, or be paid, whilean employee is on leave withoutpay. An employee on an
approved leave of absence without pay may continue their health insurance benefits by
paying the fullpremium cost to the City in advance for each month of absence.


ARTICLE 13 - DISABILITYLEAVE


Section 13.1 Non-Job Related illness or lnjury. When an employee is off due to a
non-job related illness or injury,the employee shall first use accrued sick leave,
compensatory time off, floating holiday, and/or annual leave. During this time of leave
withpay, the employee continues to earn paid leaves and receive benefits under this
policy. Thereafter, and for a period not to exceed six (6) months from the first day off
due to such illness or injury, the employee shall be placed on a "leave without pay"
status. Upon completion of the sixth (6"‘)month, the employee's rights, benefits, and
employment shall cease unless the medical leave of absence without pay or benefits is
extended by the City Manager pursuant to the City's Personnel Policies


Section 13.2 In the event of a job-related injuryor illness to the employee which is
approved as a claim by Washington State Laborand Industries (L & l), the employee
may at the employee's option:
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A) Be placed on unpaid leave status and accept L & I time loss compensation
check(s), or


B) Be placed on sick leave and accrued sick leave (or if insufficientsick leave,
then other paid leave) shall be utilized,and employee shall sign over all time loss
compensation check(s) to the city. The city willthen buy back the employee's
sick leave based on the employee's regular hourly rate of pay.


ARTICLE 14 - CLASSIFICATION ANDWAGE ADMINISTRATION


Section 14.1 Employees are paid based upon a step system. The wages, salaries
and job classifications are depicted in Appendix On January 1, 2013, current
employees willbe placed in the next step higher than their base pay was on December
31, 2012, provided that each employee's base pay willbe increased a minimumof
1.66% from his or her December 31, 2012 base pay. Employees withan annual
performance review composite rating of 3.0 or better willmove to the next higher step
withintheir grade on their anniversary date -— unless the employee has already reached
the last step withinthe grade. Any employee who does not meet or exceed the City's
performance standards as of the time of their anniversary date willmove to the next
step upon the date his or her supervisor determines in writing that he or she has
improved his or her level of performance to meet standards. No retroactive pay
increase willbe given to such employees.


Section 14.2 On January 1, 2014, January 1, 2015, and January 1, 2016, the pay for
each step in each grade willbe adjusted by a percentage equal to the average of
adjustment to wages for non-policeor fire unions in comparable cities and the change in
the CPIW-Seattle Area, First Half Index (‘‘CPI’').Comparable cities must be located
within the counties of Skagit, Snohomish, King, Pierce and Thurston, have a population
as determined by the Washington Officeof FinancialManagement withintwenty-five
percent (25%) of MillCreek, and have a per capita assessed valuation for property tax
purposes withinfiftypercent (50%) of MillCreek. Contract cites are excluded from the
comparable list. A list of the comparable cities as of 2012 for this contract is included in
Appendix C. The average adjustment of wages for the comparable cities willbe
determined from the most recent AWC salary survey as of September 30"‘of the prior
year. For purposes of averaging, the CPI change willbe given the same weight as one
of the listed cities.


Section 14.3 No pyramiding or double application of City Personnel Policies or
Sections and/or Articles of this Agreement shall be permitted. Compensation shall not
be paid more than once for the same hours under any provision or Section of this
Agreement. Allshift trading or on—callchanges shall be approved in advance by the
Employer so as not to require overtime costs. The terms of this Agreement shall not
constitute any guaranteed hours of work.


Section 14.4 Longevity Premium. An employee shall receive a longevitypremium
provided they met all of the followingcriteria:
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A. Have met a the minimumstandards of the assigned position by receiving an overall
employee performance score of 3.0 or greater on their most current performance
evaluation, and


B. Have been employed by the City of MillCreek for a minimumof seven (7) years.


Alllongevity premiums are calculated on the employee's base salary and are not
cumulative. Longevity premiums shall be awarded based on years of service as an
employee of the City of MillCreek according to the followingschedule:


Overall Employee
Performance Score


Z1
11
IE-_


Ifthe employee fails to meet the minimum standard of 3.0 for their assigned position,
the longevity premium willexpire. If,at the employee's subsequent annual evaluation,
the employee meets the minimumstandards and requirements of the position, then the
employee shall receive the longevity premium according to the above schedule.


ARTICLE 15 - INSURANCEANDOTHER BENEFITS


Section 15.1 Health Benefits. The City willprovide to bargaining unit members the
following health benefits:


A) Regence Blue Shield AWC Healthfirst Plan, Washington Dental Services Plan F,
Vision Service Plan Full Family $10 deductible, offered through the Association
of Washington Cities.


B) Standard Insurance. Policy No. 600156, Life,AD & D, Survivor Life,and Long
Term Disability.


Section 15.1.1 Health care insurance may only be purchased in fullmonth increments.
New employees are eligible for coverage on the first day of the calendar month
following employment. However, employees hired on the first day of the calendar
month shall be eligible for health care coverage immediately.


Section 15.1.2 When an employee is separated from employment withthe City the
City willpay its portion of the premium cost through the end of the monthof separation.


Section 15.1.3 Insurance Premiums for Full-TimeRegular Employees. The city shall
contribute 100% of the premium for Washington Dental Service Plan F for both
employee and dependent premiums. The City shall contribute 100% of the premium for
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the employee’s vision insurance, and 100% percent of the premium for dependents’
vision insurance and 90% of the premium for employee’s medical insurance and 90% of
the premium for the dependents‘ medical insurance. Dependent childrenshall be
eligible for coverage up to and including age of 26.


Regular part-time employees who work at least 20 hours per week are eligible to
purchase medical, dental and vision insuranceon a pro-rated basis based upon their
FTE equivalency, provided that the City willcontribute 100% of vision insurance
premiums and for allother premiums a minimumof what the Citywouldcontribute for a
0.75 FTE equivalent position. in the event any insurance plan identifiedherein
becomes unavailable to the City and its employees, the Parties agree to negotiate a
change in insurance plans and premiums


Section 15.1.3.1 The City willprovide employees with a Section 125 plan that allows
for any premium payment made in accordance with that plan to be made on a pre—tax
basis. An employee who chooses not to purchase health insurance benefits for
themselves or their eligibledependents may receive payment of 50% of the amount that
the City would have contributedtowards dependent health insurance for use as flexible
benefit dollars. Flexible benefits include legally accepted Section 125 expenditures,
alternative insurance coverage, MEBTcontribution, or deferred compensation
contributions.


Employees may choose during the City's open enrollment period whether they will
waive insurance coverage for eligible dependents. Re-enrollment to City coverage can
be accomplished during the open enrollmentperiod or immediately ifother coverage is
terminated, as provided in City coverage re-enrollment contracts. Upon re-enrollment,
dollars willbe reduced or eliminatedaccordingly.


Section 15.2 MunicipalEmployees’ Benefit Trust. To be administered in accordance
with federal laws and the MEBTplan document


Section 15.3 Deferred Compensation Plan. Employees may defer a portion of their
taxable income into a deferred compensation plan which is subject to federal rules and
regulations governing deferral limits, tax liabilityand restrictions on withdrawals.


Section 15.4 State Retirement Program. Employees working in PERS eligible
positions are required to participate in the PublicEmployees’ RetirementSystem
(PERS) as long as their compensated hours continue to qualifythem for service credit
under the appropriate plan. Participating employees shall pay any required amounts
towards the contribution costs by means of a payroll deduction.


ARTICLE 16 -— SENIORITY,REDUCTION-IN-FORCE,LAYOFF


Section 16.1 A seniority listshall be adopted by reference. Such seniority list shall be
by classification withinthe bargaining unit. The employee's seniority shall be the length
of the employee’s continuous service with the Employer as a regular employee since
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the employee's most recent date of hire. Seniority shall continue to accrue during a
period of approved, unpaid leave not exceeding sixty (60) consecutive days. The
seniority date is subject to adjustment by the City for all other unpaid breaks in service.
Length of service as a temporary employee shall not be included in the determination of
an employee’s seniority withthe department.


Section 16.2 When the City has determined to layoff an employee through a reduction
or eliminationof a position, the employee to be laid off shall be the employee withinthe
same job classificationwho has the least seniority as defined above. However, ifany
employee withinthe same job classification has a history of sustained discipline
equivalent to a written reprimand or greater in the previous 36 months, the City reserves
the right and discretionto layoffsuch employee regardless of seniority. That employee
shall not have any bumping rights under section 16.3.


Section 16.3 An employee laid off may bump another employee inthe same or a
lower classification in the bargaining unit provided the employee being laid off has
occupied the job for the City previously, meets the current minimumjob qualifications,
and has greater seniority than the employee being bumped. The employee bumped
under this language shall be considered laid—offand willbe subject to Sections 16.2 and
16.3.


ARTICLE 17 — VACANCIES ANDTRIALSERVICE


Section 17.1 The initialtrial service period normally shall be twelve (12) months which
is an integral part of the examination and selection process and during whichan
employee may be terminated withor without cause withoutany recourse under this
agreement. Employees who have been transferred or promoted whodo not
satisfactorily meet the performance standards of the new position withinthe first six
months shall be returned to their former position, ifvacant, or to a vacant position in the
same classification ifsuch position exists. Employees who have been transferred or
promoted are subject to discipline up to termination under the same terms as any
employee outside of a trial period.


Trial (probationary) service periods for members of the bargaining unitthat fall under the
provisions of Cityof MillCreek CivilService Commission shall be subject to trial
(probationary) service periods established in the CivilService Rules and Regulations.


Section 17.2 Allbargaining unit positions that are going to be filled, shall be posted
internally for at least six (6) working days to allow any interested employees in the
bargaining unit to apply. Allemployees in the bargaining unit who apply for a vacancy
and who meet the minimum qualifications shall be granted an interview for the position.


ARTICLE 18 — GRIEVANCE PROCEDURE


Section 18.1 Grievance or Dispute over Provisions of Agreement. A procedure is
hereby established as a means to resolve grievances. Grievance shall be defined as a
claim or dispute by an employee or group of employees with respect to a violationof the
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express provisions of this Agreement. Employees who are still in their initialtrial period
are not eligible to grieve an extension of their trial period or their discharge.


For civilservice positions, grievances involvingdisciplinary actions may be made either
as provided in this Articleor through the civilservice appeals process, but not both. The
grievant shall be deemed to have selected an alternative when a writtennotice is first
filed under either alternative. No reliefshall be available through the civilservice
appeals process as to any matter which has been submitted as a grievance under the
terms of this agreement.


Grievances processed through the grievance procedure shall be heard during normal
working hours, Monday through Friday, 8:00 a.m. to 5:00 p.m., unless stipulated
otherwise by the parties. Grievants and employee representatives involved in such
grievance meetings during their scheduled working hours shall be allowed to do so
withoutsuffering a loss in pay.


ifa grievance is not presented by the employee or the Unionwithinthe time limitsset
forth below, it shall be considered “waived"and may not be further pursued by the
employee or the Union. Ifa grievance is not appealed to the next step withinthe
specified time limitor any agreed extension thereof, it shall be considered settled on the
basis of the City's last answer. Ifthe Citydoes not answer a grievance or an appeal
thereof withinthe specified time limits, the aggrieved employee and/or the Unionmay
elect to treat the grievance as denied at that step and immediately appeal the grievance
to the next step.


if the parties mutuallyagree, the timelines set forth in this section for processing of
grievances willbe put on hold for a mutually agreed upon period of time to allow the
parties to address the grievance in Labor/Management. if a resolutionis not agreed to,
the grievance process shall continue. Grievances shall be resolved in the following
manner.


Section 18.2 Grievance Steps.
Step 1. A grievance shall be presented by the aggrieved employee and/or his/her
Union Representative withinfifteen (15) workingdays of the alleged contract violationto
the employee's immediate supervisor. The immediate supervisor should consult and/or
arrange a meeting withthe employee and/or UnionRepresentative as necessary to
resolve the grievance. The parties agree to make every effort to settle the grievance at
this stage promptly. The immediate supervisor(s) shall answer the grievance withinten
(10) working days after receipt of the grievance.


Step 2. Ifnot resolved above, the grievance shall be reduced to writing and submitted
to the Department Head by the aggrieved employee and/or the Unionwithinten (10)
working days following the completion of Step 1. The written grievance shall include a
statement of the issue, the section(s) of the Agreement allegedly violated, facts of the
case, and remedy sought. A meeting shall be arranged withinten (10) working days
withthe City and representatives of the Union. Following that meeting the party
responding to the grievance shall give its written response withinten (10) working days
of the completion of the meeting.
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Step 3. Grievances not settled to the satisfaction of the Unionshall then be presented
by the Uniondirectly to the City Manager or his/her designee withinten (10) working
days of the Step 2 response. A meeting shall be arranged withinten (10) working days
between the City, the grievant and the Union. The City Manager or his/her designee
shall then submit a decision, in writing, on the grievance withinfifteen (15) working days
from the completion of the Step 3 meeting. Copies of the decision shall be provided to
the grievant and the Union.


Step 4. in the event the decision reached by the City Manager or his/her designee is
unsatisfactory to the Union,the grievance may, withintwenty (20) workingdays, be
submitted to arbitration. Step 4 does not apply to written reprimands. Ifthe parties fail
to mutually agree upon an arbitrator, a listof seven (7) names shall be requested from
the Public Employment Relations Commission. The parties shall alternately strike
names, beginning with the respondent, untilone (1) name remains, that person shall
serve as the arbitrator. if referred to arbitration:


(1) the arbitrators decision shall be final and binding;
(2) the arbitrator shall be empowered to render a decision based on interpretationof the


contract only and shall not add or delete from the provisions of this Agreement; and
(3) the arbitratorshall render a decision withinthirty (30) days after the hearing has


been concluded.


It is agreed that the expenses and fees of the Arbitratorshall be borne equally by the
City and the Union and each party shall bear the cost of presenting its own case.


ARTICLE 19 — NHSCELLANEOUSPROVISIONS


Section 19.1 Safety Footwear Allowance. The City shall pay up to two hundred dollars
($200) per calendar year for each employee in the position of MaintenanceWorker,
Building inspector, and Police Support Officer as reimbursement for the cost of
purchasing or repairing safety footwear when such footwear is required by the city.
Requests for reimbursement of such footwear shall be accompanied by a receipt
showing the amount and place of purchase or repair.


Section 19.2 Reclassifications. Ifan employeebelieves there has been a significant
change to their job duties, they may submit a reclassification request pursuant to the
City's adopted personnel policies.


Section 19.3 Lead Maintenance Worker Premium Pay. The City shall pay a
Maintenance Worker an additional $2.00 per hour as premium pay when that person is
assigned the Lead role by the Public Works Director or designee. The primary purpose
of the Lead role designation is to provide skilledand experienced Maintenance Workers
with the opportunity to train and mentor less experienced Maintenance Workers or
temporary seasonal workers on how to perform their work duties more efficiently. A
Maintenance Worker in the Lead role shall have authority from the PublicWorks
Supervisorto direct the workactivitiesof other Maintenance Workers. The Lead
Maintenance Worker shall not have responsibility or authority to conduct performance
evaluations or take disciplinary action. The Lead Worker willnot otherwise assume
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responsibilitiesof the PublicWorks Supervisor unless explicitlydirected to do so by the
Supervisor, and then only on a short term temporary basis. The Lead designation may
be assigned on an annual basis for an entire calendar year when determined necessary
by the Director to train other staff, but in no case for a period of less than six (6) months.


Section 19.4 The publicworks maintenance section may, as needed, hire up to two
temporary seasonal workers to assist withthe increased work load associated withthe
active vegetation growth season. The seasonal workers may not work longer than six
(8) months each and may not start before April15‘,or work beyond October 315‘.The
dutiesof a seasonal worker shall be at a lower skill level than those of a Maintenance
Worker and willbe documented in the Maintenance Aide — Seasonal job description. if
any seasonal workers are employed, a designated Maintenance Worker willreceive
Lead Maintenance Worker premium pay as defined in section 19.3. The City shall pay
the Union Work UnitPermit Fee equal to one hour of the minimum hourly wage of the
Maintenance Worker job classification for each worker, each month that a seasonal
worker is employed by the City. Such payment shall be made directly to AFSCME local
1811-M at the conclusion of each seasonal worker's employment withthe City.


Section 19.5 UniformCleaning for Police Support Officer. Upon receipt of a cleaning
bill,the City shall pay a selected commercialcleaner the cost of cleaning one (1)
uniform shirt and pants two times per seven (7) day cycle. The City shall pay for
cleaning of sweaters and outen/vear two (2) times per year.


ARTICLE 20 — ENTIREAGREEMENT


Section 20.1 The parties acknowledge that during the negotiations which resulted in
the Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
The parties agree that no oral or written statement shall add to or supersede any of the
provisions of this Agreement.


Section 20.2 The City and the Union, for the lifeof this Agreement, each voluntarily
and unqualifiedlywaives the right, and each agrees that the other shall not be obligated
to bargain collectivelywithrespect to any subject or matter referred to or covered in this
agreement, even though such subject or matter may not have been withinthe
knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement.


ARTICLE 21 — SAVING CLAUSE


Ifany article or section of this contract shall be held invalidby operation of law or by any
tribunalof competent jurisdiction, the balance of this contract shall continue in fullforce
and effect, and either party shall have the right of re-negotiations for the purpose of
adequate replacement.
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ARTICLE 22 —- SUPREIVIACYANDEXTRAAGREEMENTS


Section 22.1 The Employer agrees not to enter into any agreement or contract with its
employees, individuallyor collectively, which is inconsistent with the terms of this
Agreement and not approved by the Union.


Section 22.2 In the event of conflict, the Agreement shall control over City ordinance,
policyor rule.


Section 22.3 Matters not addressed in this Agreement, shall be governed by the City
Personnel Policiesand the City may change, modify or repeal any such policies which
are not mandatory subjects of bargaining, at any time withoutbargaining withthe Union.


Section 22.4 This Agreement supersedes and cancels all prior practices and
agreements, whether writtenor oral, unless expressly stated to the contrary herein.


ARTICLE 23 — NO STRIKE CLAUSE


Section 23.1 The Union shall not cause or condone any strike or work stoppage and
no employee shall strike or refuse to perform his/her assigned duties to the best of the
employee's ability, nor cause or condone any slowdowns, or other interference with
normal operations. Employees who are involved in such conditionsshall be subject to
discharge.


Section 23.2 There shall be no work stoppage, slowdown, picketing, boycott,
sympathy strike, refusal to cross a picket line for any reason (except when employee
safety is jeopardized), regardless of whether the action of either party may be
reasonably concluded as a violationof this Agreement or any law, policyor regulation.
in the event of any such activity, the Unionagrees to take every appropriate step to
promptly end such activity.


ARTICLE 24 - DURATION


Section 24.1 This Agreement shall become effective as of January 1, 2013. it shall
remain in effect through December 31, 2016. The terms of the Parties’ previous
collective bargaining agreement, dated February 3, 2009 shall remain in effect through
December 31, 2012, at which time the terms of that collective bargaining agreement
shall terminate and be replaced in whole by the terms withinthis Agreement.


Section 24.2 Only employees employed by the Employer on the effective date of this
agreement shall be compensated under the terms of this agreement. Separated
employees shall receive compensation in accordance withthe applicable negotiated
terms that were in effect at the time of the employee's termination.
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CITY OF MILLCREEK
WASHINGTON


4 as .Cf““ie
Ken Armstrong, City Manager


DATE: Egg” §M£€1L 2,012,,


ATTE T:
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WASHINGTON COUNCIL OF
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Ethan Fineout, Representative
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APPENDIXA:
ADMINISTRATIVELEAVE PROCEDURES


For employees designated "exempt" under the Fair Labor Standards Act (FLSA),the City
is not required to pay overtimecompensation for hours worked over 40 in a workweek. A
policy of allowing administrative time off recognizes that exempt employees may
frequently be required to attend night meetings in addition to performing their regular job
responsibilities during the regular workday. Administrativetime off is not meant to
compensate employees on an hour—for-hourbasis for hours worked over 40 in a workweek
because exempt employees are paid a set salary regardless of the quantity, or quality, of
work.


Administrativetime off is not accrued; it is granted at the beginning of the calendar year as
a bank of hours. Time cards should reflect actual time worked as regular hours, and time
off recorded as sick time, vacation time, administrativetime, etc.


The followingare the policies and procedures regarding administrative time off for exempt
employees who are not department managers:


0 A bank of 40 hours administrativetime (AT)willbe given to these employees at the
beginning of each calendar year.


0 Since AT is not accrued during the year, AT off may be taken any time during the
calendar year.


0 Employees do not vest in AT — use itor lose it each calendar year.


0 AT off is recorded for absences of 4 or more hours per day (except when flextimeis
used). For example, if an employee works from 8:00 a.m. - 2:00 p.m., no AT off
need be recorded for the hours between 3:00 and 5:00 p.m. Ifan employee works
from 8:00 a.m. to 11:30 a.m., four and one-halfhours of AT offwouldbe recorded.


0 Upon approval by their supervisor, employees have the option of using flextime
(instead of using administrative time off) during the workweek preceding or
followingthe flextime. For example, an employee who is required to work on a
Saturday may choose to substitute that working Saturday for another regular
workday by taking a day off during the preceding or followingweek.


0 Employees are expected to typically work an approximate number of hours,
depending on which work schedule has been approved for them, each calendar
month. These hours should be accounted for as hours worked or hours used for an
approved leave (e.g. sick, vacation, administrativetime off, etc.).


0 Regular part-time employees and new hires willbe provided administrative leave on
a pro-rated basis.


0 Employees shall not be paid forany unused administrative leave upon separation
of employment.
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EXEMPTEMPLOYEESWHO USE A FLEX-TIMESCHEDULE


The followingexplains how leave time is accounted for under a flex-timeschedule. For
illustrationpurposes, a 44/36 hour schedule is used, but the same guidelines wouldapply
under other flex-timeschedules such as a 4/10 schedule.


Sick Leave: if a flex/exempt employee is sick for a fullday, they willtake nine hours of
sick leave (unless it is their eight-hour Friday). Ifthe employee leaves sick in
the middleof a nine-hour day, they willtake enough sick leave to bring that
day's total hours up to nine hours unless the absence is less than four (4)
hours, inwhichcase itdoes not need to be counted against a leave bank.


Vacation: ifa flex/exempt employee takes a fullvacation day, they willtake nine hours
of vacation (unless it is their eight-hour Friday). If the employee takes
vacation for over four hours but less than a fullday (on a nine-hourday) they
willtake vacation hours or draw from the 40-hour bank to bring that day's
total hours up to nine hours.


Other: Employees will receive their regular salary even when the work week
includesa Holidayor Wellness Day.
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APPENDIXB:
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APPENDIXC:


Anacortes


Arlington


Bonney Lake


Covington


Kenmore


Maple Vailey


Monroe


MountlakeTerrace


Mukilteo


Tumwater


Seattle CPIW
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1
Mill/C-Feek


WASHINGTON
Date: February 14, 2017


A/P Check Batches
Dated Check Numbers Amount
12/31/2016 56432-56515 $328,355.03
01/19/2017 Union 76 Fleet—Dec $3,867.44
01/26/2017 EFT Debit—Deptof Rev.-Sales Tax $3,087.34
01/26/2017 56516-56526 $284,786.34
01/31/2017 Wire—Leaseh0ldExcise Tax—4‘hQtr $3,729.00


Total $623,825.15


Voided Checks
Numbers Explanation


56514-56515 Void-Report Printed On Checks


CLAIMS APPROVAL


We, the undersigned Finance/Audit Committee of the City of Mill Creek, recommend approval of check
numbers 56432 through 56526, EFT Debt and wires in the amount of$623.825.15.


We recommend approval of the above stated amount with the following exceptions:


Councilmember


Councilmember


F \DATA\EXE(‘UT|VE\WP\FORMS\FlN\Voucher Approval Ldoc
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Payment Details Report BankofAmerica //)3?
Company: City of MillCreek '


Requester: Kottke, Sandy MerrlllLynch
Run Date: 01/19/2017 2:18:31 PM CST


Domestic High Value (Wire)
Payment Category:UrgentlWire


Status: Con?rmed by Bank Template Name: Fleet
Transaction Number: 171JF1533COZ1F’69 Template Code: Fleet


Debit Account Information


Deblt Bank: 125000024
Debit Account: 000060104700


Debit Account Name: Treas Checking
Debit Currency: USD


Beneficiary Details


Beneficiary Name: 76 Fleet WEX BANK Beneflclary Account: 4539508
Bene?ciary Address: 97 Darling Ave. Beneficiary Bank ID: 071000288


Beneficiary C|ty: Portland BMO HARRIS BANKNA
Bene?ciary Postal Code: 111 W MONROE ST


Bene?ciary Country: US - United States of America CHICAGO
- US - United States of America


Bene?ciary Email:
Beneficiary Mobile Numbe


Optional Information


senders Reference Number: 171JF1533COZ1P69 Bene?ciary lnformatior5915 3
City of MIIICreek


Additional Routing


Intermediary Bank ID: Receiver Information:


Control Information


Input: sankottke Input Time: 01/19/2017 2:15:45 PM CST
Approved: sankottke Ti e: 01/19/2017 2: 8:05 PM CST


Initial Confirmatio : WTX:2017011900357073
Confirmation #: FEDR:20170119B6B7HU3R012180


AGENDA ITEM #D.


Approval of Checks #56432 through #56526 and ACH Wire Transf... Page 43 of 64







Combined Excise Tax Return Page 1 of]


(é"“-f-i E-?le Time: 3:02 PM 43,-;


'\_) ElectronicFiiing— WashingtonState


My Account Home Account(s) Account Activity List Server Suggestions Logout


CITY OF MILL CREEK 600-598-011


Con?rmation


Con?rmation Number 19881590


Tax Registration Number 600598011


Reporting Period
Payment Typ


Date and ‘lime Submitted 3:02:19 PM


Date of Transfe


Payment Amoun


Person Completing Return Sandy Kottke


Person Authorizing Payment Sandy Kottke


Your return and payment have been submitted. For easy reference, print this
page and retain it with your tax records.


Return to Account List Print Con?rmation


View Printable Return


Con?rmation


For Assistance Call:
1-877-345-3353


https://fortress.wa.gov/dor/e?lefE?le/Con?rmation.aspx 1/25/2017
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Payment Details Report


Company: City of MillCreek
Requester: Kottke, Sandy
Run Date: 01/31/2017 4:13:11 PM CST


Domestic High Value (Wire)
Payment Category:UrgentIWire


Status:
Transaction Number:


Debit Account Information


Debit Bank:
Debit Account:


Debit Account Name:
Debit Currency:


Beneficiary Details


Bene?ciary Name:
Bene?ciary Address:


Bene?ciary City:
Beneficiary Postal Code:


Bene?ciary Country:


Payment Details


Optional Information


Sender's Reference Number:


Additional Routing


Intermediary Bank ID:


Control Information


Input:
Approved:


Initial Con?rmation:
Con?rmation #:


Con?rmed by Bank
171VH10417LYOX06


125000024
000060104700
Treas Checking
USD


Washington State Depart. of Revenue
PO Box 47464
Olympia
98504
US - United States of America


Leasehold Excise


sankottke
sankottke
WTX2017013100410653
FEDR:20170131B5B7HU4R018707


BankofAmerica
MerrillLynch


iIi|ateNaie:|
ie.aset1ol_d


Excise Tax


Beneficiary Account: 153910882254
Bene?ciary Bank ID: 123000848


US. BANK NATIONAL ASSOCIATION
321 SW 6TH AVE
PORTLAND
US - United States of America


Bene?ciary Email:
Beneficiary Mobile Number:


4


Beneficiary lnformatio


Tax Reg 503-000»685


Receiver Information:


Input Time: 01/31/2017 4:10:52 PM CST
Tim . 01/31/2017 4:13:00 PM CST
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Accounts Payable
Checks by Date - Detail by Check Date


User: Jodieg p‘
Printed: 2/8/2017 9:50 AM C 1TY.O F 1.4


M111Creek
W A S 1-11N G T O N


Check No Vendor No Vendor Name Check Date Void Checks Check Amount


Invoice No Description Reference


56432 ABSOLGRP Absolute Graphix Inc 12/31/2016
1216152 Youth 1313StalTSweatshins/'1‘-Shirts 76.55


12l6152A 2 Sta(‘f—Evcnt Rain Jackets/Z Staff-Event Mid-W: 351.27


Total for Check Number56432: 0.00 427.82


56433 ADPLLC ADP, LLC 12/31/2016
484741844 Payroll Processing Cltgs/Workforce Ending 12/1 726.03


Total for Check Number 56433: 0.00 726.03


56434 ALDWTR Aldcrwood Water District 12/31/2016
0830005001 3310 157x11Pl SE 1/R 240.25


01550006-01 16011 28111DR SE 1/R 67.15


02170002-01 Seattle Hill Dr HR 6715


02460002-01 155 Village Green Dr UK 12923


02470001-01 155 Village Green Dr/Heron Pk 179.55


03050003-01 15933 29th Dr SE 1/R 67.15


03095000-01 16220 27th Dr SE 1/R 67.15


03805002-01 16217 27th Dr SE 1/R 6715


0386500001 16205 25th Dr SE I/R 29.90


04900159-01 Seattle 1-lillRd 1/R 67.15


O5400166»O1 Median #6 I/R 129.23


05590004-02 15720 Mill Creek Blvd D/C 14.04


05600177-03 15720 Main Street "478.83


05700131-01 15728 Main St 1/R 160.43
05702001-01 15728Main St D/C 14.04


05705005-01 15728 Main St 38374


06900173-02 1300 156th Pl Se I/R 29.90


07850004-01 16101 Highland Blvd/Restr 177.15


07855001-01 16101 28th Dr SE1/R 129.23


07895001-01 16021 28th Dr SE 1/R 67.15


07900155-01 Seattle Hill Rd 1/R 67.15


08000152-01 Seattle Hill Rd 1/R 67.15


08800024-01 Scuttle Hill Rd 1/R 67.15


08900020-01 Seattle Hill Rd I/R 67.15


09000017-01 Seattle Hill Rd 1/R 67.15


09080000-01 14600 Mill Creek Blvd I/R 29.90


09100016-01 Seattle Hill Rd 1/R 67.15


13233000-01 15200 Mill Creek Blvd 1/R 29.90


25703000-01 14725 32nd Dr SE 1/R 67.15


26070000—01 15803 32nd Ave SE 1/R 177.15


26/367000-01 1900 164111St SE 1/R 67.15


26468000-01 1900 164th St SE I/R 76.75


33254000-01 14725 32nd Dr SE 177.15


34493000-01 15720 Main St I/R 29.90


Total for Check Number 56434: 0.00 3,623.52


56435 AMTESTIN Am Test, Inc 12/31/2016 .


A1’Checks by Date « Detail by Check Date (2/8/2017 9:50 AM) Page1


AGENDA ITEM #D.


Approval of Checks #56432 through #56526 and ACH Wire Transf... Page 46 of 64







Void Checks Check AmountCheck No Vendor No Vendor Name Check Date


Invoice No Description Reference


96459 5 FecalColifonnAnalysis 125.00


Totalfor CheckNumber56435: 0.00 125.00


56436 BANKCARJI Bank of America 12/31/2016
1 Credit-RetumedRound Nose MiniShovel -5.45


10 RefreshmentsK-9 Training 12/21 13.78


11 RefreshmentsOral Boards 12/20 20.24


12 Refreshments-Santa & Sweets 12/22 26.61


13 Coffee Police Oral Boards 12/20 17.53


14 City Fence Repairs-Dobson/Remillard 65.72


15 PW Shop Supplies/PanelPeggy's Desk 36.50


16 6 RollsPresentationPaper-Dept Share 66.73


16A 6 Rolls Presentation Paper-Dept Share 66.73


16B 6 RollsPresentationPaper-Dept Share 66.73


17 Mugs, Candy Canes, Color Books, Paddleball-Si 17.17


18 Mugs, Candy Canes, Santa Plate, Padd1eball-Sw- 15.08


19 Refreshments-Sweetswith Santa 12/22 21.55


2 Materials-PD Remodel 193.49


20 Night Before Christmas Book-Sweets with Santa , 5.48


21 Cookies-Sweetswith Santa 12/22 14.49


22 Paddleba1l,Book,Mug, Stocking-Sweetswith Sa 6.19


23 Cart-BlackFinishw/Cherry Top-City Hall Count -7354.41


3 Materials—PDRemodel 770.18


4 Materials-PDRemodel 88.78


5 Tools-PW Crew . 1,074.40


SA Tools-PWCrew 1,074.39


6 Pizza-HostedPavement Mgr RegionalMeeting/1 127.46


7 Sensor Cloud MonitoringPlan 12/10-01/10 9.95


8 Coloring Books,Mugs,Tablecovers,Stockings-S: 87.65


9 Cookies-Santa& Sweets 12/22 26.97


Total for Check Number 56436: 0.00 4,262.76


56437 BANKCR16 Bankof America 12/31/2016
1 Rotary Mtg 12/07-'1‘Rogers 17.00


2 HeliumTank Cart 203.46


3 Rotary Mtg 12/21-TRogers 17.00


4 APAAnnual Dues-T Rogers 673.00


Total for Check Number56437: 0.00 910.46


56438 BANKCR13 BusinessCard Bank of America 12/31/2016
1 YouthBasketballReferee Whistles 137.70


2 BackgroundChecks-Keoni Erickson 18.50
2A BackgroundChecks-RecreationInstructors 62.65


23 BackgroundChecks-Tim Yates ,, .§._9s
2C BackgroundChecks-RecreationInstructor 8.00
3 Pizza 12/10-Youth BasketballRefereeTraining 70.85


4 & 5 ProgramSupplies-PreschoolPals 123.28


6 7 OfficialV-Neck StripedRefereeJerseys 125.65


7 15Dozen Wristbands-BasketballProgram 124.20


Total for Check Number 56438: 0.00 679.78


56439 BLDGS&G Builder's SandAnd Gravel 12/31/2016
319650 14 Yards 5/8 CrushedGravel-Stoclcpile 538.51


319784 14Yards 5/8 Crushed Gravel-‘End9th Ave SE 538.51


319797 14 Yards 5 /8 Crushed Gravel-End9th Ave SE 538.51
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Check No Vendor No
Invoice No


Check Date


Reference
Vendor Name


Description


Void Checks Check Amount


56440


56441


56442


56443


56444


56445


56446


BANKCR20
I


10


11


11A


-B4:-bJN—— D-
PRO


A


\OOO\lO\VI


BANKCR23


hbilsl


BANKCR24


{II-BLUB-3'-‘


6A


CMHEAT
B2016-0858


HRSUSA
006185
045139


CARTERE
Reimb ICCClass


CINTAS
460713843
460713843A
460725212


1 Business Card


Total for Check Number 56439:


12/31/2016
De-lcer Repairs
Craftsman 444Pc MechanicsTool Set-Street SW(


12 trashCans, Trash CanDolly, 4 Wheel Barron


Utility Cart


LEANTools In-House EquipmentRepairs
Cra?sman ReversibleRatchetingCombinationV


200LB Gauge-De-lcer Part


Outlet Screwsffools
‘


WSAPPesticideTraining-Wrigl1t,Harbison,Dysc
WSAP PesticideTraining-W1'ight,Harbison,Dysc


PW Shop Tools '


PW ShopTools


2 Viking Class 3 Hi-Vis SafetyVests-Missy


PW ShopTools


PWShop Tools


Total for CheckNumber56440:


Business Card 12/31/2016
Door Decal-SquadRoom (Badge)


"At your Service"LetteringRemanufacturedfor


Basic Course-TacticalEmergency CanineCare


Co?‘eeK-9 Training-HostedMC PD


Total for CheckNumber 56441:


BusinessCard 12/3I/2016
Lunch-Oral BoardsLunchPanel 12/20


100Gold Star Pins-EmployeeRecognition


Tripp-LiteKVM Switch
2 UPSNetwork Cards


'


Frames-Guiding Principles Posters


Frames-Guiding Principles Posters


Frames-GuidingPrinciplesPosters


Frames-GuidingPrinciplesPosters


Total for CheckNumber 56442:


C M Heating Inc 12/31/2016
Re?ind 80% Mechanical-GasPiping B2016-085


Total for Check Number56443:


Capital One Commercial 12/31/2016
Refreshments-Treatsw/Santa Event


WellnessPrizes & PlasticCutlery-Ugly X-Mas E


Total for CheckNumber56444:


Eric Carter 12/31/2016
Reimb ICC Certif'1cation—ECarter


Total for Check Number 56445:


Cintas Corporation Loc. #460 12/31/2016
Floor Mat Service 10/28
Floor Mat Service 10/28


Floor Mat Service 11/11


0.00


0.00


0.00


0.00


0.00


0.00


0.00


1,515.53
‘


l


-1=;


. 13.08
547.49
377.53
156.23


115.39
70.84
11.42
90.19


250.00
230.00
49.18
47.66


56.35
253.73
155.66


2,924.80


53.99
- 60.00


200.00


17.53


331.32


68.20


134.40
605.99
378.14
96.1I
96.11


13.73


13.73


1,406.41


4.80


4.80


12.99
42.36


55.35


317.73


317.73


97.17
38.01
97.17
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Check No


56447


56448


56449


56450


56451


56452


56453


56454


56455


56456


Void Checks


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


Check Amount


38.01
97.17
38.01
97.17
38.01


64.72
38.01


643.45


_s95.Vo_o


595.00


356.19


831.13


1,187.32


1,934.24


1,934.24


571.28
259.64
207.72


51.92


1,090.56


2,471.89
.1,


2,«471.3§


356.04


356.04


8,750.00


8,750.00


64.59
123.88


188.47


1,276.00


1,276.00


Vendor No Vendor Name Check Date


Invoice No Description Reference


460725212A FloorMatService 11/11


460737111 Floor Mat Service 11/25
460737ll1A Floor Mat Service ll/25


460750690 Floor Mat Service 12/09


460750690/3. FloorMat Service 12/09


460762600 Floor Mat Service 12/23


460762600A Floor Mat Service 12/23


Total for CheckNumber56446:


CITYLYN City of Lynnwood 12/31/2016
12788 Jail Room & Board- Dec


Total for CheckNumber56447:


COASTWD CoastwideLaboratories 12/31/2016
GW2928543 2 Ply TT, R1Twl,Gloves,Liners-JanitorialSupp


GW2928543A 2 PlyTT, R1Tw1,Gloves,Liners-JanitorialSupp


Totalfor CheckNumber56448:


COLCASC ColumbiaCascadeCompany 12/31/2016
50854-PFT 1#2846-6-P MadisonBench-Evergreen-Nickel(


Total for Check Number 56449:


COPIETC CopiersEtcetera, Inc. 12/31/2016
AR20363 Admin Copier/PrinterMaint/Supplies11/10-12/(


AR20363A PoliceCopier/PrinterMaint/Supplies11/10-12/0‘


AR20363B P & R ShareCopier/PrinterMaint/Supplies 11/1t


AR20363C Finance Share Copier/PrinterMaint/Supplies11/


Total for CheckNumber56450:


CRWBLDS Crowe Building Specialties 12/31/2016
264206REV VISTA Frames & Message Schedule


Total for Check Number 56451:


ELLITIRE Elliott Tire & Service Inc 12/31/2016
076471 Wheel& Tire - Car #39


Total for CheckNumber 56452:


FELDMAJ Feldman& Lee, P.S. 12/31/2016
December2016 PublicDefenderContractFlat - Dec


Total for Check Number 56453:


GTENORTH Frontier 12/31/2016
425 316-3862 Phone Line Chgs 12/04-01/03-Alarm
425 357-9268 Fire Alarm Line Chgs 12/22-01/21


Total for Check Number 56454:


GARHARTF Garhart Foundation 12/31/2016
201603 60 Soft Cover/7Hard Cover-History of Mill Cre-


Total for Check Number 56455:


GLOBAL Global EquipmentCompany 12/31/2016
110416563 PW Shelving 3;_079.65


'


l


I


a
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Check No Vendor No
Invoice No


Void Checks


-1.1. ,.....-


Check Amount


56457


56458


56459


56460


56461


56462


56463


56464


56465


56466


56467


110421347


NWCASC
0550209592


HORIZON
2M052682
ZMO54053


SNOCOHU
1000429711


JOHNCLNR
1894


JRWENTRP
3669


KCDA
300111270
300111270A
300111837


KROESENS
41443


41449


SO #02164


SO #02729


LESSCHW
39500299426


MAYBERM
6400
6404
6408


NATBUSFN
MK473856-TDQ


NELSONM


Vendor Name Check Date


Description Reference


Annex Shelving


Total for CheckNumber 56456:


Honey Bucket 12/31/2016
Honey Bucket Rental —SantaParade


Total for CheckNumber56457:


Horizon 12/31/2016
Returned 1 - 80" x 80" PolyTarp


2 EBZ8500 RedmaxBlowerslI EBZ6500Redrnz


Total for CheckNumber56458:


SnohomishCounty Human ServicesDept. 12/31/2016
2% Liquor Pro?ts/LiquorExciseTaxes-3rdQ


Total for Check Number 56459:


John's Cleaning Services Inc 12/31/2016
Unifonn Dry Cleaning & Repairs - Dec


Total for Check Number 56460:


JRW Enterprises 12/31/2016
2 Doors & Hardware-MCSP


Total for Check Number 56461:


KCDAPurchasing Cooperative 12/31/2016
GeneralOffice Supplies-Rec


Rubber Basketballs,Whistle Lanyards-BBProgr


1 Box Laser Labels


Totalfor CheckNumber56462:


Kroesen's UniformCompany 12/31/2016
1 US Shirt/1 Pr Pants-T I-lo?ack


PD Uniform-SLarose


1 PoloShirt - Sally Dagna


Footwear-Per AFSCME Contract-L Pigott


Totalfor Check Number 56463:


Les Schwab 12/31/2016
1Tire - Street Sweeper


Total for Check Number 56464:


Mitch Mayberry 12/31/2016
Tiny Tiger MartialArts-Fall 2 11/04-12/l6 #6401


Tiger Martial Arts: Beg-Fall 2 ll/04-12/16 #640-


Tiger MartialArts: Colored-Fall2 l 1/04-12/16 #


Total for Check Number56465:


National BusinessFurniture 12/31/2016
1 BlackLeatherConferenceChair-CouncilChan


Total for Check Number56466:


MelissaNelson 12/31/2016


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


3,063.63


6,143.28


240.00


240.00


-57.60


1,555.87


1,498.27


1,334.38


1,334.33


.,.s-_


71.28


71.28


2,857.40


2,857.40


64.64


156.48
20.69


241.81


126.36


1,302.34
69.02


104.41


1,602.13


301.29


301.29


448.00
504.00
224.00


1,176.00


356.08


356.08
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Check No Vendor No


Invoice No


Vendor Name


Description
Check Date


Reference


Void Checks Check Amount


6422
6426


56468 NWIMT
016-026


56469 OFSTTRS
Jan-Dec 2016


Jan-Dec 2016A
Jan-Dec 2016B


Jan-Dec 2016C
Jan-Dec 20l6D
Jan-Dec 2016E


Jan-Dec 20l6F
Jan-Dec 20166


Jan-Dec 2016H


Jan-Dec 20161


Jan-Dec 2016.1


Jan-Dec2016K


Jan-Dec 20 16L


56470 OREILLY
2986-48925?
2986-489913
2986-490009


2986-490255
2986-493131
2986-493175
2986-493186


56471 PACDETD
869645-00


56472 PACRIMC
12/2016


56473 PAWS
December2016


56474 PETTY CA
609


610
611
612


613
614
615


616


Music for Preschool-Fall2 6422 11/04-12/16


Musicfor Preschool-Fal126426 ll/04-12/16


NW WA IncidentManagement Team
NWIMT2016 AnnualAssessment


Office of State Treasurer
54 PSEA-3 Jan-Dec2016


50 PSEA-2 Jan-Dec 2016


40 PSEA-1Jan-Dec 2016


.118Jan-Dec2016


Trauma Care Jan-Dec 2016


SchoolZone Jan-Dec 2016


Lab Tests Jan-Dec 2016


Auto Theft Jan-Dec 2016


Trauma Brain Jan-Dec 2016


Hwy Safety Acct Jan-Dec 2016


DeathInv Acct-Dec 2016


WSPI-IiwayAcct-Jan-Dec 2016
DV Prev State-Jan-Dec 2016


O'Reilly AutomotiveInc
2 Head Lights-PatrolVehicles


Wiper Blade-PW 5


Tail Light-PW5
RingTerminal-Cross Walk Batteries
Caliper& Gap Gauge-Riding Mower Toro


Total for CheckNumber56467:


12/31/2016


Totalfor Check Number 56468:


12/31/2016


Total for Check Number 56469:


12/31/2016


Oil Filter, FuelFilter, Air Filter, 1-lydFilter-Toro


ExchangedFuel Filter


Paci?c Power Group, LLC
GeneratorMaintenance“P/M-CityHall


Paci?c RimCode Services, Inc
Prof Serv-PlanReview 12/01-12/29- 48 Hrs


PAWS
Animals BroughtTo Shelter-Dec


Petty Cash Fund
Remove Patches-PD Uniforms


SCCFOA Mtg-S Kottke


SCCFOAMtg-J Gunderson
SCCFOAMtg-J Roundy


5-TabSet-PD


Cat Food/Animal Cage-PD


SCCFOA Mtg 2/25-J Gunderson


Supplies-WellnessTaco Bar


Total for Check Number 56470:


12/31/2016


Total for CheckNumber 56471:


12/31/2016


Total for CheckNumber56472:


12/31/2016


Total for Check Number 56473:


12/31/2016


0.00


0.00


0.00


0.00


0.00


0.00


0.00


682.50
682.50


1,365.00


988.00


988.00


1,034.96
36,477.36


66,365.49


24,948.89
5,605.09


630.36


151.54


11,155.39
2,062.31


292.12


184.04
1,044.77


3.29


149,955.61


1 15.23
4.44


45.25
6.58


27.45
40.55


0.10


139.60


1,197.91


1,197.91


2.88500


2,885.00


149.66


149.66


2.18


13.00
D_


13.00
13.00


8.21
3.59


18.00
10.00
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Check No


56475


56476


56477


56478


56479


56480


Vendor No


Invoice No


617
618


619


620


621
622


623
624


625
626
627


628
629
630


PLANTSCP
41553


42850
42850A
42850B


42850C


42850D


42850E


PLATT
L093292


PLAYWELL
6332
6333


PRYTHSP
473258
473258A
478822


PUBSAF
2016-7226


SNOCPUD
2007-4359-9
2016-6351-5


2016-6928-0
2017-8113-5
2018-9805-3


2025-2921-0


2025-7077-6
2026-2439-1


2027-6793-5


Vendor Name Check Date Void Checks Check Amount


Description Reference


RefundPassport Photo-1-1eadpTooSmall 16.00


Parking 3/10-LeadershipConf 3/10-MMiller 18.00


MCBA Mtg 3/15-BDavem 8.00


Keys for Sgt Of?ce 25.91


RefundPassort Photo-PoorQuality 16.00


Unplugged-WellnessEvent 13.52


Unplugged-WellnessEvent 9.17


Parking-WABO Training-3/21,3/22,3/24 24.00


Refund Passport Photos-RedEye 16.00


Supplies-WellnessMasage 4/14 5.50


FuelFilter-PW3 18.66


Balloon-CouncilmemberB-Day 8.78


Wellness-Miles-4-MilesEvent 8.99
MCBAMtg 5/17-BDavem 3.90


Total for CheckNumber55474: 0.00 1292.51
PlantscapesHorticulturalServices 12/31/2016
LandscapeMaintenance-BuffaloPark 8/15-5/16 4,361.94


Landscape Maintenance-City Hall-Dec 166.17


LandscapeMaintenance-Annex-Dec 139.22


LandscapeMaintenance—Library-Dec 165.33


LandscapeMaintenance-Parks-Dec 3,261.60


LandscapeMaintenance-R/WMedians-Dec 1,039.65


LandscapeMaintenance-Pond6-Dec 44.90


Total for CheckNumber 56475: 0.00 9,178.81


PlattElectric Supply, Inc 12/31/2016
Bulbs& LockPhotoCe1ls—StreetLights 847.19


Total for CheckNumber56476: 0.00 847.19


Play-WellTEKno1ogies 12/31/2016
Play—Wel1'1'EKnology:Lift Off 12/19-12/21#63 420.00


Play-We1lTEKno1ogy:Aerospace 12/19-12/21# 180.00


Total for CheckNumber 56477: 0.00 609.99
ProtectYouth Sports 12/31/2016 -- -'_'-~


BackgroundChecks 11/23-Rcfcrcc's& Coachcs- 621.60
BackgroundChecks 11/10—TYates-BBProgram 5.50


BackgroundChecks-VolunteerCoaches-BB 98.45


Total for Check Number56478: 0.00 725.55


Public Safety Testing 12/31/2016
4th QtrSubscriptionFees Oct-Dec 2016 250.00


Totalfor CheckNumber 56479: 0.00 250.00


PUD No. 1 of Snohomish County 12/31/2016
190Lights - 200WVar Loc 12/01-12/31 1,664.40


14600 16thAve SE 12/04-01/03 24.33


16110 1/2 29th Dr SE 11/29-12/27 62.94


2701 155thSt SE ll/30-01/03 124.98


1700 Mill Creek Rd 11/23-12/22 119.41


386 Lights - 100WVar Loc 12/01-12/31 1,312.40


88 Lights - 250W Var Loc 12/01-12/31 908.16


835 Lights - 100WVar Loc 12/01-12/31 5,709.70


21 Lights - 400W Var loc 12/01-12/31 298.20
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Check No Vendor No


Invoice No


2029-0994-1
2029-2633-3
2030-2812-1
2031-6469-4
2032-5163-2
2033-8815-2
2047-1752-4


2047-1753-2
2047-1754-0
2050-8723-2


2054-9532-8
2203-1739-0
2206-1241-0
2207-6351-0


56481 PITNEYW
BP#l6524092


56482 LEXNEXIS
3090793526


56483 SREYKDAL
Rec #0128336


56484 SHORTCR
492380
492381
492382
492383


56485 SHREDIT
8120859628
8121023656
8121205054
8121391035


56486 SILVERL
14112-27585
14737-19068
17679-27345
17684-27596
24079-27593
32140-27632
32141-27633
35995-27914
35996-27914
35997-27914
35998-27914
35999-27914


Vendor Name
Description


6 Lights- 150WVar Loc 12/01-12/31


14729 12thAve SE 10/29-11/29
4560 SAC 12/07-01/09
13510N Creek Dr -11/16-12/16
15510Village GreenDr 11/30-01/03
15429Bothell Everett Hwy 12/08-1/11


9 Lights - 200W Var Lo_c12/01-12/31


38 Lights - 250WVar Loc 12/01-12/31


39 Lights - 400W Var Loc 12/01-12/31
17 Lights -100W Var Loc 12/01-12/31


49 Lights - 20W Var Loc 12/01-12/31


VariousLocations - 12/l-12/31


1560122nd Ct SE ll/30-01/03


1333244thAve SE 12/6-1/6


PurchasePower
Re?ll Postage Meter


RBLXInc
LexisNexisMonthly Chgs 12/01-12/31


GordonReykdalConstruction
RefundStreet DepositPW2015-0246


ShortCressman & Burgess PLLC
ProfLegal Serv-Exec-Dec


‘ '


Prof Legal Serv-Fin-Dec
Prof Legal Scrv-City Clerk-Dec


Prof Legal Serv-FireContract-Dec


Shred-ItUSA Inc
Shredding ServiceFee - Sept


Shredding ServiceFee - Oct


Shredding ServiceFee - Nov


Shredding Service Fee - Dec


SilverlakeWater District
132nd& SR 527Irrig12/01-12/31


1361728th Dr SE Irrig-12/01-12/31


154291/2 BothellEverett Hwy 12/01-12/31
15429Bothe11Way-Irrig12/01-12/31


HillsideIrrig 12/01-12/31 -


13903N Creek Dr-Irrig 12/01-12/31


13903N Creek Dr 12/01-12/31


SR 527 -Irrig12/01-12/31
14600SR 527 -1rrig12/01-12/31


13800N SR 527 - Irrig 12/01-12/31
1600 SR 527 - Irrig 12/01-12/31


15200 SR 527 -1rrig12/01-12/31


Check Date


Reference


Total for CheckNumber56480:


12/31/2016


Total for CheckNumber56481:


12/31/2016


Total for Check Number 56482:


12/31/2016


Total for Check Number56483:


12/31/2016


Total for CheckNumber56484:


12/31/2016


Total for Check Number56485:


12/31/2016


_‘.:
.-it


Void Checks Check Amoun
t 27.42


16.96
71.86
48.12


18.55
29.46
50.76


269.80
417.30


49.98
16.17
7.51


25.86


85.80


0.00 11,360.07


2,000.00


0.00 2,009.66


.» -.4-


176.44


0.00 176.44


3,000.00


0.00 3,000.00


31.00
1,085.00


124.00
8,589.80


0.00 9,829.80


74.97
62.35


' 66.15


0.00 265.82


‘ 14.80


7.60
7.60
7.60


7.60
7.60


66.95
7.60


7.60
7.60
7.60


7.60


AP Checks by Date - Detailby CheckDate (2/8/2017 9:50 AM) Page 8
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Check No Vendor No
Invoice No


Check Date


Reference
Vendor Name


Description


Void Checks Check Amount


56487


56488


56489


56490


56491


56492


56493


56494


56495


36000-27914
36016-27914
36025-27914


36026-27914
36365-27593
37034-30017


40191-27914


SNOCOPW
1000430621
1000430622


1000430623
l000430623A
10004306238
l000430623C


SNOCTTR
1st-4thQtr


SNOKING
60354


STANTEC
1147842


STAPLEAD
8042059363
80420S9363A
80420593633
8042059363C
8042059363D
8042059363E


STARDMSV
0116869-IN
0116872-IN


STERICYC
3003695012


STOWE
INV-000001


TEKNON


15100N SR 527 - lrrig 12/01-12/31


SR 527 & Trillium Blvd - Irrig 12/01-12/31
14600SR 527 - Irrig l2/0|-12/31


SR 527 & Dumas Rd -1rrigl2/01-I2/31


Dumas Rd - lrrig I2/01-12/31
14721 12Ave SE - lrrig 12/01-12/31


1331545th Ave SE Restroom 12/01-12/31


Total for CheckNumber 56486:


Snohomish County PublicWorks 12/31/2016
RR6l 38-Overlay Program-MCRoad Overlay-Du


RR7797-AidAgreement-Sand/De-IcerResponse


RR7$53-Mill Crk Rd &.Village Gr-Dec


RR7554-164thse & 9m SE-Dec
RR7571-MillCrk Rd & Sea Hill-Dec


RR7869-MillCrk Blvd@ Main-Dec


Total for Check Number 56487:


SnohomishCounty Treasurer 12/31/2016
Crime Victims CompensationJan-Dec 2016


Total for Check Number56488:


Sno-King Stamp, Inc. 12/31/2016


1Name Plate-PlanningCommission-Jennifer Pa:


Total for Check Number56489:


StantecConsultingServices Inc 12/31/2016
NorthPointeParkTopographicSurvey


Total for CheckNumber56490:


StaplesAdvantage
,


12/31/2016
Dept Share Cpy Ppr/GeneralSupplies


Dept Share Cpy Ppr/GeneralSupplies


Dept Share Cpy Ppr/GeneralSupplies


Dept ShareCpy Ppr/GeneralSupplies
Dept Share Cpy Ppr/GeneralSupplies


Dept Share Cpy Ppr/GeneralSupplies


Total for CheckNumber56491:


StardomServices Inc 12/31/2016


JanitorialServices- Dec - Annex


JanitorialServices- Dec - City Hall


Total for CheckNumber 56492:


Stericycle Inc 12/31/2016
BiomedicalWaste Service- Monthly Fee


Total for Check Number 56493:


Stowe Development & Strategies, LLC 12/31/2016
Fire Contract Negotiations-DecemberRetainer


Total for Check Number 56494:


Teknon 12/31/2016


7.60


7.60
7.80
7760


22.30
7.60


59.65


0.00 277.70


25,086.25
119.39


151.63
202.17
202.18


146.57


0.00 25,908.19


2,428.92


0.00 2,428.92


;,14.38‘
.1 ’ la.


0.00 14.38


3,114.83


0.00 3,114.83


167.16
167.16
167.16


167.17
167.17
167.16


0.00 1,002.98


1,184.13
995.00


0.00 2,179.l3


_'
yh


19.56
"0.00 10.36


4,500.00


0.00 4,500.00


AP Checks by Date - Detailby CheckDate (2/8/2017 9:50 AM)
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Check No Vendor No
Invoice No


Vendor Name
Description


Check Date


Reference


Void Checks Check Amount


InstalledS2 AccessControlSystem (3 l)-Annex/


InstalledS2 Access ControlSystem (31)-Annex/
20805A
20805AA


56496 DRIFTMRA
0006501


56497 WDFRMT
95539


56498 TRAFFSAF
120947


TRANSUN
12611604


56499


56500 TLOLLC
839489


56501 WASTRESO
1stQtr2016
2nd Qtr2016


3rd Qtr2016


4th Qtr2016


56502 UPS
00009X80l4526


56503 USBANK
XXXXXXX139


56504 USIC
217117
217l17A


56505 UULC
6120168
6120168A


56506 VERIZON
9777330754
9777337417


The Dri?mier Architects, P.S.
Prof Serv MC PublicWorks Shop 11/26-12/25


The Wide Format Company
6 Rolls24# 36" x100’Paper


Traffic Safety Supply Co Inc
Village Green DriveX—WalkProject


Trans Union LLC


Total for CheckNumber56495:


12/31/2016


Total for CheckNumber 56496:


12/31/2016


Total for Check Number56497:


12/31/2016


Total for Check Number56498:


12/31/2016
Basic ServiceMonthlyFee - CreditChecks ll/21


TransUnionRisk and Alternative
Background/IdentityInvestigations-Dec


WashingtonState Treasurer'sOffice
Drug ForfeitedProperty 01/01-03/31


Drug ForfeitedProperty 04/01-06/30


Drug ForfeitedProperty 07/01-09/30
Drug ForfeitedProperty 10/01-12/31


UnitedParcel Service
UPS Chgs - LacalEquip


US BankNA - Custody
Investment Custody Charges 12/01-12/31


USIC Locating Services, LLC
78 NC Locates/68TicketLocates-Dec


78 NC Locates/68Ticket Locates-Dec


UtilitiesUndergroundLocationCenter


On CallLocationService- 70 Locates


On Call LocationService - 70 Locates


Verizon Wireless
Air Cards/Cell Chgs 11/21-12/20-PD
Access &.Usage Chgs l 1/21-12/20-Parks


Total for Check Number56499:


12/31/2016


Total for CheckNumber 56500:


12/31/2016


Total for CheckNumber56501:


12/31/2016


Total for CheckNumber 56502:


12/31/2016


Total for CheckNumber56503:


12/31/2016


Total for CheckNumber 56504:


12/31/2016


Total for Check Number 56505:


12/31/2016


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


1,495.93


1,495.93


2,991.86


18,205.72


1s,2p§.7'2


216.61


216.61


2,827.43


2,827.43


27.48
mumm-


27.48


25.00


25.00


120.00


_ 2.00


. 11.35
15125.10


258.45


22.65


22.65


42.00
:


42.00


787.10
787.10


1,574.20


45.15
45.15


I90-3.0


895.35
113.72


AP Checksby Date - Detailby CheckDate (2/8/2017 9:50 AM) Page 10
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Check No Vendor No


Invoice No


Void Checks Check Amount


56507


56508


56509


56510


56511


56512


56513


56516


56517


56518


9777337417A
9777337417B
9777339639
9777345798


WWGRAIN
9318666287
9318666295
9318670883


WASTPAT
I17004512


WASTTRS
1st-4thQtr


WASTEMN
2-66196-95002


WAVEDIV
01449179


WHIRLWNII
641202


YBASHIRT
27155


AWCl
2017 Dues


47751


BANKCR13
1


IA


BANKCR20
1


2


Vendor Name Check Date


Description Reference


Access & Usage Chgs 11/21-12/20-PW
Access & Usage Chgs 11/21-12/20-Admin
Access & Usage Chgs ll/21-12/20


Access & Usage Chgs ll/21-I2/20-P & R


Total for Check Number 56506:


W.W. Grainger, Inc. 12/31/2016
1 - Potato Fork-SurfaceWater Tool


1 - GardenSpade-SurfaceWaterTool


1 - Anti-SlipTread-MCSP


Total for CheckNumber 56507:


Washington State Patrol 12/31/2016
BackgroundChecks - Dec


Total for Check Number56508:


Washington State Treasurer 12/31/2016


BldgState Surcharge lst-4thQtr2016


Total for CheckNumber56509:


Waste Management-Northwest 12/31/2016
15728MainSt-StSweeper-Dec


Total for Check Number56510:


WaveDivisionHoldings, LLC 12/31/2016
FiberLease—l5728MainSt-to 3000 Rockefeller.


Total for CheckNumber 56511:


WhirlwindServices, Inc 12/31/2016
Emergency Response-132ndSt Flooding @ Gat<


Total for CheckNumber56512:


YBA Shirts 12/31/2016
776 YouthBasketballPlayer Jerseys


Total for CheckNumber 56513:


Total for 12/31/2016:


Associationof WACities 01/26/2017
2017 MembershipDues


AWC Workers’Comp RetroProgramServiceFe-


Total for CheckNumber 56516:


BusinessCard Bank of America 01/26/2017
2-Homemory Realistic-EmployeeAppreciationI


2-Homemory Realistic-EmployeeAppreciation1


Total for Check Number 56517:


BusinessCard 01/26/2017
EquipmentPans-Toro


ShelfMaterials-City Hall Remodel


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


56.86
18.95


48.45


131.57


1,264.90


60.51
69.62


51.43


-181.56
1 1"


‘ 72.00


72.00


3,427.50


3,427.50


48.86


48.86


654.93


654.93


2,294.72


1,294.72


'/,7s9.co
7,759.00


328,355.03


12,628.00
5,245.22


17,873.22


21.96
-1.98


19.98


17.11


1197.82


AP Checksby Date — Detail by CheckDate (2/8/2017 9:50 AM) Page 1
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Check No Vendor No


Invoice No


Void Checks Check Amount


56519


56520


56521


56522


56523


56524


56525


56526


Bankcr24


1A


FOSSIND
F74102
F74102A


MAINMED
31664


MISTERTS
109479


PSCLEANA
I7-060$


SNOCOM
16-1230-5


WDFRMT
96376


WCIA
40084


40084A


Vendor Name Check Date


Description Reference


Total for CheckNumber 56518:


BusinessCard 01/26/2017
Frames-GuidingPrinciplesPosters


Frames-Guiding PrinciplesPosters


Computer RepairTool Kit, CableTester, Cable (


Total for CheckNumber 56519:


Fossil IndustriesInc 01/26/2017
City Hall Door Signs-CityHall North
City Hall Door Signs-CityHall South


Total for Check Number56520:


Main Media 01/26/2017
City HallSouth-InteriorDoor Lettering


Total for Check Number 56521:


MisterT's Trophies 01/26/2017
AcrylicAwards-EmployeeAppreciationEvent 0


Totalfor Check Number56522:


Puget Sound CleanAir Agency 01/26/2017
2017 Clean AirAssessment


Total for Check Number 56523:


SNOCOM 01/26/2017
DispatchServices- 1stQtr


Total for CheckNumber56524:


The Wide Format Company 01/26/2017
Plotter Paper-City Campus Signage Project


Total for Check Number56525:


WA Cities Insurance Authority 01/26/2017
2017 Liability/Property Prog Assessment


2017 Liability/Property ProgAssessment


Total for CheckNumber56526:


Total for 1/26/2017:


Report Total (93 checks):


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


0.00


214.93


41.30
41.30


353.28


435.88


862.50


862.50


1,725.00


846.23


846.23
..,l 1


1,251.52
am


1,251.52


15,628.00


15,628.00


111,349.75


111,349.75


104.83


104.83


125,337.00


10,000.00


135,337.
00


7 '-


284,786.34


613,141.37


AP Checksby Date - Detailby CheckDate (2/8/2017 9:50 AM) Page 12
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Date: February 14, 2017


Payroll Check Batches
Dated Check Numbers Amount
01/25/2017 AC1-IAutomatic Deposit Checks $140,744.10
O1/25/2017 ACH Wire—FWT & Medicare Taxes $27,864.56
01/25/2017 ACH Wire MEBT- Wilmington Trust $28,534.56
01/25/2017 ACH Wire—ICMA RC- Def. Comp $1,035.36
01/25/2017 ACH Wire—BAC- Flex Spending Acct $936.16


02/02/2017 AC1-IWire—Assoc. of WA Cities $76,969.62


Total $276,084.36


Voided Checks
Numbers Explanation


CLAIMS APPROVAL


We, the undersigned Finance/Audit Committee of the City of Mill Creek, recommend approval of the
ACH Automatic Deposit checks and ACH Wire Transfers in the amount of $276.084.36.


We recommend approval of the above stated amount with the following exceptions:


Councilmember F


Councilmember City Manager


G:Finance\\VP\I’ayroll\l’ayro|IVoucher Approval doc
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Payment Confirmation Bankof America"'7./
MerrillLynchCompany: City of MillCreek


Requester: Kotlke.Sandy
Run Date: 01/25/2017 11:13:41AMCST


Domestic High Value(Wire)
Payment Category:UrgentIWire


Status: Pending Approval
Transaction Number: 171PC13128L01857


Template Name: WILTRUST
Template Code: WILTRUST


DebitAccount information


Debit Bank: ?
DebitAccount: m


DebitAccount Name: Trees Checking
Debit Currency: USD


Beneficiary Details


Bene?ciary Name: MATRIXTRUST COMPANY / Beneficiary Account: R
Beneficiary Address: NA Beneficiary Bank ID:menu


MANUFACTURERSANDTRADERSTRC
ONEMANDT PLAZA,15THFL


_ Beneficiary City: NA
Beneficiary Postal Code: NA


Beneficiary Country: US - UnitedStates ofAmerica BUFFALO
US - United States ofAmerica


Beneficiary Email:
Bene?ciary MobileNumber:


Payment Details


Credit Currency:USD Value Date: 01/25/2017 5 //
Credit Amount: 28,534.56 /


Optional information


sender's Reference Number: CITYMILLCREEK Beneficiary Information: Cityof MillCreek n3177e


Additional Routing


Intermediary Bank ID: Receiver information:


Control information


Input: sankoitke input Time: 01/25/201711:13:26 AMCST
- -.,- . -_-..... .............-at


........,...._.........riTn............_......._--......._.........................-_..._..........__..__._...-...__..................__.........._.._._......,,4
A4. ._ . .


..V......


. ..,....................o 1


‘. _ . . ....._ an ._............_......_.- ..:»,«.........._....


..


..


..


..


.....-....._.....-


............


....4......:..,..._.....---...._.-..--
4
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?§.


BankofAmerica"7
MerrillLynch


'


Payment Confirmation
Company: Cityof MillCreek
Requester: Kottke, Sandy
Run Date: 01/25/2017 11:12:12AMCST


Domestic High Value (Wire)
Payment Category:UrgentIWire


Status: Pending Approval Template Name: ICMA457 Plan
Transaction Number: 171PC11465001811 Template Code: ICMA


.-..-—-...._.o-......-....._....-........ .... ..___..-..............r-.-.......--....... _.,....-.......,..........4....._..».._._..................._.....s.............-_._..... ....._:.........._....-:.... ,.....-.«..,....-................ ......-......_...........................-....


Debit Account Information


Deblt Bank: T4
Debit Account: %


Debit Account Name: Treas Checking
Debit Currency: USD


..u.........-..._.......».-...... ...-_. ...-.......w...-... . ....................- . ...................
......»


....«......,......_. .................... .4.» . .,...._..._..._-_...-........................._.._..,_..........-.‘.... ...............-.............a ........ ...............
Bene?ciary Details


Beneficiary Name: ICMARC64%Beneficiary Address: P.0. Box 53
Bene?clary City: Baltimore


Beneficiary Postal Code: 21264-4553


Beneficiary Account: B
Beneficiary Bank ID: (B


MANUFACTURERSANDTRADERS TR 0
ONE MANDT PLAZA,15TH FL


Beneficiary Country: US - United States ofAmerica BUFFALO
US - UnitedStates ofAmerica


Beneficiary Email:
Beneficiary Mobile Number:


Payment Details


Credit Currency: USD
Credit Amount: 1,035.36.


Value Date: 01/25/2017 /


Optional Information


sender's Reference Number: 302029 Beneficiary information: City of MillCreek 302029


Additional Routing


intermediary Bank ID: Receiver information:


control information


input: sankoitke Input Time: 01/25/201711:12:03AMCST
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ASSOCIATION OF WASHINGTON CITIES


MILL CREEK, CITY OF


ACCOUNT SUMMARY - contains all changes to this account as of 02/02/2017 01:40:59 PM


FUND: 100 ACCOUNT NUMBER: 186 L


BILL MONTH: O2/2017
COVERAGE MONTH: OZ/2017


PAYMENT DUE BY: 02/10/2017
CURRENT BILLING AMOUNT: $74,679.62


PRIOR OVERAGE OR SHORTAGE: $0.00


ADJUSTMENTS: $2,290.00


TOTAL AMOUNT DUE: $76,969.62


100 186 L 022017 0


Fund Accaunt Ngmber
_


Bill Month Amqunt Paidw
100 186 L 02/2017 $ "76:?lopl. lpQ,


If you have questions concerning your billing, please Contact the Association of Washington Cities Office at
(800) 562-8981 or (360) 753-4137 or Northwest Administrators, Inc. at (206) 726-3345.


MAIL PAYMENT TO: If payment is made by check, please print a copy of this page and mail it with your payment to the


following address.


ASSOCIATION OF WASHINGTON CITIES


PO BOX 84303


SEATTLE, WA 98124-5603
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Tentative Council Meeting Agendas 
Subject to change without notice 


Last updated: February 7, 2017 
 


February 28, 2017 


 Employee Milestone Presentation 


 Northshore Senior Center Lease 


 Presentation of the financial statements for 


the period ending December 31, 2016 


 Review & Recommendation regarding financial 


operations.   


 


March 7, 2017 


 Community Transit Presentation 


 Work Session – Governance Manual 


 Affordable Housing Act  


 


March 14, 2017 


 Work Session 


o Communications Strategic Plan Review 


o Social Media Policy 


 Board of Appeals/Adjustment Code 


Amendment 


 


March 28, 2017 


 Work Session  


o Departmental Work Plans 


o Policy Development Process 


 


April 4, 2017 


 Code Revision – Art & Beautification Board 


 Work Session – Updates to Traffic Calming 


Manual 


 


April 11, 2017 


 Legal Update: Public Records Act/Public 


Meetings Act 


 Update:  Health District Building Purchase 


 


April 25, 2017 – City Manager Out of Town 


 City Wide 911 Addressing Issues 


 


Work in Progress – Upcoming Agenda Items 


 Code Revision – Repeal of Board of 


Appeals/Adjustment  


 City Hall North HVAC Control System 


Replacement Contract  


 Fire Contract 


 Public Works Shop Design 


 Development code change to allow 


redevelopment along Mill Creek Blvd/North 


Creek   


 SNOCOM Consolidation Updates 


 SERS Radio Acquisition Updates  


 35
th


 Ave Project Updates 


 Partnerships with Everett School District  


 Council Chambers Configuration 


 Traffic Calming Manual 


 


FEBRUARY 
Sun Mon Tue Wed Thu Fri Sat 


      1  2  3  4  


       


5  6  7  8  9  10  11  


       


12  13  14  15  16  17  18  


       


19  20  21  22  23  24  25  


       


26  27  28          


       


MARCH  
Sun Mon Tue Wed Thu Fri Sat 


      1  2  3  4  


       


5  6  7  8  9  10  11  


       


12  13  14  15  16  17  18  


       


19  20  21  22  23  24  25  


       


26  27  28  29  30  31    


       


APRIL 
Sun Mon Tue Wed Thu Fri Sat 


            1  


       


2  3  4  5  6  7  8  


       


9  10  11  12  13  14  15  


       


16  17  18  19  20  21  22  


       


23  
30 


24  25  26  27  28  29  


       


Council 


Council 


Council 


Council 


Council 


Council 


Council 


Council 


Council 
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		Agenda

		B. Chip Seal Retrofit Discussion

		C. Collective Bargaining Overview - AFSCME

		D. Check Vouchers

		E. Payroll Vouchers

		G. Council Planning Schedule




